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HC^4^*J3T i1l4lu| ^IRF) 

^TfTI, 21 ■335, 2001 

n^^^ryrtiTiflui <f4.( atftranftafrr chiitj t d ) 3l«i<i 2000 

Tt.'q;iT.'^.3^t./Ti;^.3it./dt.lt^f/631/2001.—TTRt^^aTftrf^, 1976 (1976^21)^^-317130 RK I 
^ir=M'Hl ■^PfOl “liid TIFTN ^«h "Osirl ^»h 3lf9i ( yi4l'J|«b 

y I'Hl'Jl't'. 1l Jfftr 'J’ft -SiVt yi41''l ft'til'H ^-sO'H M<'5hK 

f^lfrw -11111 %, : — 


3P2n7i-i 

1, 7tf^'Rm,3m=>43^ 6iHJ^6)4 l 

( I ) rqrH-'1H'iT3:3T>fTTn^ 2000 -ihgiMlijO I 

( II ) F'iiri'HH <i'iiyy ■^' ■S'l^ y'+iii'H nitlo '^'5ni1^’5f^ I 

(m) ^ ^ oh % siftotiiO -31^ ■97 

■9373^%’%, ^ hPl-'IHl ■^' gRTqi'gwfa?t%fjl^~qi Pl^iFI'!t> o'gd •grTlf^lfW’^'^^ 

3719111^— 

(91) ^Pi=ti H'lii^O ■97 STWi^l Pl9lR<Kl 97 31*791 Tlft^ %) 31T9K9779^ oyfiiw 97, 

(751) yi9l'J1«b75f9191 7179iK917^9 91 %7ff 37^ 77959 ^ 97 399 Bi|f^-q^-Trn^-^-^ | 

2. XlftMIMit 

■59 -if ni^ 919 f999 9177l7'^ % yRl'^cl 9 — 

(91) '‘3ll9f5m''^91^f^7IFfNl'f913Tf9f999, 1976 (1976 94 21) 37f37^i I 
(73) '‘fl99f^19"'^f7RT97, 1987 999^^9 3^9^^1 


lyKI (.1/2001 


(1) 
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(■^) ^ ■JTTT'^MR 3Tf%r!FKl 

(^) ‘‘^f^’’il3if»4f^^^3^3qi4Kr(i)%3TnTf7TWrf^''f?»^'FTTn^ 

(,■^7) '‘W’5T3r^<4^'''^^TWm7n73fT'^'wf^Tr^'aR%^TciT'3Tftr5FT^3Tf'T^'^l 

(^) ^TRTOWfr 3I^tr aTfH#?TI 

(^) “ WF ■jnfKtwd^” T^f srero sflr i!ti4tiifl-!i)' % ^rFf^ '^' st^t^ ?[rt 3#T5f^ 

(^) 

(■^3) ^ f^n7%'^lTPT'3TlV^nft"^'3i*Nnfl"3iT4 Tl7^^T>T’7''R't'; 

(■et) ^ ■jrf^reTJT ■qr <!*r<fl?isF^fferi 

(3) rqfH^-iH 3(^) (2) arf^t affr^^'-^ 

bhij'^l'O 'It '^liniMf, I 

iRfrar-f^, ^ ari'tNrci ^arrftrarf, arf^f, 

ata^ f¥^ ^ ^ ■?rrPTO ^ f I 

{Ts) “arfqTsnrt”^ I 

(■^) “■stTn''’^3T3^elfl'f’ffeiili3fh:''Tft?[R»r^%f*F^^■?#? t, f^'5=T 

■^'■RctT '^TPFTTTarflTORl'qryRlMTf'SJTO ^3mTT?I'^T=T % I 

(TT) ‘‘■?T^’’'^^aiHwiT^’^^35T'3i^:aTW7T^I 

(>4) '‘ 3T^it ^ ^ arMwi, afk 

('^) “^rfw TTSTtW" TTWr Abwh*< ■Pn^TT ^il ^»IK TJ^ arffeWlfl, T^-II % 

asrf^ti 

wamr-n 

3rf4OTftnF aflr *4^1 RviT^ <3^ff*<ui, fM^fiw, qtM^ aflr^afit wft^r 
StfiiohlR^jT sHt «F*f5nftaif *1 «l'ITeh^0| : 

() '^3T% arflRilft^* '«i‘f'^iR4T ‘SFt Pi'-^i^'MK '^‘ll^n ■pRlT 'flits'll : 

(1) lT«Ijf-^3Tftj*lO 

(i) 

(ii) 

(m) tin-in 
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^TPRH % ■?rsf^ •£( : 

(i) 

(u) Tiran 
(ui) 

(iv) '5r4w 

3T^ ^ci'IhM aiVr M^*ii*i, PiS^ViHi sKI 3T'T*T-3T'T^■’IT 

■^JR^ I 

(2) 3Fn5!r-w~fWWtTr^ 

T?^ 3T«rfn; f^Rw-Tnr-«iaii«ft, M^wr-'R^-'OTSfr, arr^jf^ifw 3ik ^ ar^^r 
* 1 U-S 0 l ^ TTWTT %^ TWR-'^m ‘'R I 

(3) TTJJTr-TT—3T»JtTOr^W 

3T»^hTT*T T^ 3T<Rhi;TT^?IW^. TT^'TWI^^-TIF-TTW!^ '•b4^rO, ^5W-TT?‘-1T^7FHT^, 3TWf^ 

^^^1* Yil^ * fl-i ’3^13, ^pJ|^|, "f^T^ ♦*! gKI ^ 

tt Wipe's f^Fr^rr- 31113:1 

(^) JB gT8^-R^^nTOi!m37Rfy^%f^a3 ftiy i toT -m ihi f ^M ^-TT^-TtqrTf^ 

?FW ^ FT-17^-^f i?n*^ 

4 . 37 T«inft '*lfx 3 |fl 

STKlWiyf^TlI uRi^TI <(14%^^*#, 3T«4^^TTIMI^-41 ST^;^'%3^■^4^, -aitT7im-Tm4T 

■Ri’S^ ITRT-inTft-amt W^ '311TO-4I-qftfT«fft *4Rm ^fFlfWt^T'TTirf 3iW^37qHT«T 

^•«Tgf^TTC«t3ftT/xff arftTpftarrqrc-RT^ft fi ^ ^ 

(1) ar fatfi r M -^TW^-^ sT«aqRff R i ^f»w •sn fti ' ^ f . T^' g> ii I g p i^q i Rqf ' HP i i3 i F< T»i7 f4 y 4 R •. 

(2) -fsFT^'iTVt fi^Rw Pli fq (H4<H 4 ^fagR’? 3#3f^^ ITTO 29 ^^T^TITCTH<4RTirTn4^-R13 

Ri 4HI ■STJTTTT 'URl^ I 

(3 ) ■^iTT '4' ^iHil HC(rri Riy[Vi ■RT SffRctiiTl S^Vt ®b4’qiPI SKI "K*!! 'RfKffcT "KT 'KFKTTTUT’F rRRt>c'Hi 

infR'til’d 'TKT*KTT ( Pti'id’M) h4I'iK''TF ww^O FKRI STTtTTKFT (flKi I 
(4) (i) aTK^ar—^n^MtisqrfSRr, 

(^) RnK^ Rfidl ij,d ®4fVi Tfi*4 f^'tif' Rti4i ^ Rtitl? 4)T^ i^R ®ht.K Rti'il^, RlTt'nT hctI/hRi iiilRitl ijt, 

3T«Kn 

(75) fiSlKd 'SflRin Rtitfl “iRw '^77T*T Ri*iinj fti'ii 'Ki fRoins 'tn^ inr 'ti-tit T4)'4i Ft, 

i34RKS’RTf4-'!jRKI7^f?Rt3KIK-R^'-^ ; 

■'TT^ KF -f^7^ Ri^Rw 'Klfti'tild '?TT «iiti TT^’SFt ft) '^KT ft^TF i),d ohRw F®IT ft^IF^ K5l°f)lT '’K cii'i_t^4 'ftft 
% 'SRl'fn ^ i),KI ■% 3K7f aiK^K Mt ■¥, tit iTF FTI ft^KT Hicf-i TT^KIT "J' I 

(ii )TitninT 

STR^-RFFTt-l^yl^ ■RT'!K’^3TftFRd''4I'<+)4i!|(Tt 34^Ti;ilt-II%a7^TlK34RFt ^<Tlft^'fTe#'^^-4'i33T>' 

H't^n wR^li I 

ftftKK 3'^f’3fft4RjKT’ftKft4t'TKpr'^f'ftKit4t'4F’RTPl^i«W3Tf»TOft-4r^4^ITl IFI^IUHTT, K% 3(^tT%^T tjRRtli 4K KFRT 
^ tM, ^ arftftTPT ^ Kirn 7 Tfit FKtnrr (i) % ^TKrft ^ t k^ ftc sm Tm-Tm -rt ftPml R< i -siit i^ift i 
y.-^^TiRwr 

^■4’ft^ftKtt 4t754ftFiSBt-Tftl, ■F^ftl3-fT13'ftgftF%'!JTm%ftFq4f-iftlillTff^^TgKKftKtt 4t-qFKTi^^%ftTi3; 
^STftr Mi ^ ftjw3TK1=K Fftt I 
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^ ^ ■Rtt sfH »# wtt ■sr'^ rsr 

(i) fn-^swi fST^ TTTfV^tld SKI ’’1'^ 3Plp-PI7 

aPTffer ^ #TU, ^ tiVtt I 

(,u) 3TfV^ tM % ^%?T-I •^'^ ^ T^T^TilSt apqfa^f^T^-qfpiftW'qTT^, 

IIRT ^ 3T4ftpT 3T^ % ^ 

(iii) 3 WT ■^' SIP-TORI' TI;R) 31^4 % ■pm RfWPiT ' 41 : 1 %RT, 'pT^ PHi^Ppi RfpTOKl ^ f?: 

aiRpTO■Rll' STOpT I 

(lv)(Rf) fHysKl «t)4'etK'l STRpI%'f^RfPfPffl■qi'?%RT, Pl^Pw 3nPTOTp 

SKI '^'. "P SPtPtoR it Siqp4 'f^n^ «1<Z|<HI ^^‘11 I 

(IS) ST#4W R^RTt3IRfR^f?W,’4ftR)^RT 

i%RT, Pi'^pKi ■RtPtor) ski sIi kpI^ SPtPto'sPSTRPi%' pRIITOIRT■H^'ll I 

(V) ■fepft StPtor) RT <Ti4'qi<l ■% kik<t1 P hR^Iw 'sff STRpI, <3 <h^ SKI "n^ SRITMfRiiT ^g"| imr 'SRT ■RT PiylVl 
■5nf«TOKt Rp TTR ’4 RR STRTr % 'iJpFT RITOT WpRRFri STRlfTOlPTO'^ 'ST ST^;tR RpTTSlf '^fT 3IRR Rl^ RT rVP I 

9. T«lHffeRlT 

(i) RpJ Pt^PrI RtPtor) RiI' TTR Pf, fRI# aipTOlft' RT «b4RlO % STRSi rItRPiT ■RlftRRpTO 
rPrRJtP RT RrIrR) R5)-fRi-Rit■4 ■WR^ 

(li) Rfs rMct rP M 3IRp4, RPI Rit^ RFftR rMw ^ aiRfV % iJPjR, PT^f^ RiPtor) ^ R^ RR Pp 
■rPtorT ■RT RRf^Rt RRR RR RT TRT'pRRR % PTR RR^pR R?ff't, lit: 

(RT) 41^ Pl^RR Ptiy,RT3[ Slf^RTTrtRT'RRfRTp kikc^ "P", ■atiR)! 'pRTR RRIH414 'RiT RtpTIT'^RTT SIRRTRTT^ TJRRTP' RpT 
*i41^ RTT'pRR ^RTT KKIKI ‘Rp'SIT TTRilft T? I 

(IS) ■^tR) ■Rlt'^RT ■RRpRIT ■pfitj] RT^'I^ITft srProrTt ■RT ■RRpRrft ■RTR^ "P, "Rp ■RTlt RR ■RT ■R^TTRppT ■f^TRT'SIT'ITORT 
f'SI'H^ ■S^ RlitHfl PfTRT'TRT RT I 

10. 44*11 fill! it^ii ”hl ti*ffnd 

(T ) (RT) RTt^ 4t STPtotP RT Ri4r | (I i^PlTp -RT SRp RITTt R TIS^ RT TRTRRR ^ % 3 Tr4 ?TT^ % rP 4' pT^PRT 

RtPtotP ■^ PrlPaci ■RTR4 ■’j4 4lf*ti ■pTR PPlI ?RT 4" 3 im 41 iflRi-O n/T tie'll I 

(IS) RtfOTRpai^lPtRTSTRPjW'^rRRT'^ :~ 

(i) PfTT 43 TpTOl 4 %'RTRPt 4 '#TR^, sPt 

(ii) f% 4 t «h 4 RKl %RTRT 44 ''qpTRfPTTI 

(R) pTT4t3TpTOT4RTRT4RTTt^3R-PlPlRR(l)(lS)%4R4TRTR^4‘, R4^Rit e;Tpr'JPT-^-RR4, RR4 3l4fitm 
'ilFtt'H ■Rrt 3 IrPt ■% RTT% ■RITR ■RTTRT TRiR ■RTT ^JRRTR R5TRT'^tRT I 

(2 ) RR-'PtPtRR (1)4 STRpfe fRTTp RpT^M RTS % l44 ^ 4t RTtlf 3 IPtot4 RT Rt4rt4, PiITT% PiT3I RT^IIRPtRT 
Ri l -ijR l ftRi RTPRS t, Pt^jPr mpTO l O % PtPsR % fRRT 4 rt R5t 4 rT RlP T1%RT 3TRRT TRTRRR -Riff 4 TI%RT 44: 

R^;WTTpTRTRTT4RTt%Rf 4'^RTRII%l?tTTR'^3lpTOT4RTR54RT4'W'PtRT’RRT'TORRR’RTT'Rl4 4t’RTfelT TTRITRI RRTRT’RFf ■^, 
RR ITRT r 4 TT^IR ■RTpTOTTt IITR TRIrtR R 'RiT I4 irT ’SITR; I 

4m4t*iui 

rPT ■fsTTfr 'SrpTRilP' "RT ■Rt4rt 4 ■Rlt ■prprpRT ■RTT Is-HI ■RRTRT a4 'R?' 'RTTT’T ■RST4 'RTT Ril^ slfi-K Ri-fl PtiRi RRT 'PlT 'RR4 t 



r “mn III—4 ] 


IWT ^ TTJm : 3r??niK«I 


r=i^*Si 'tii4'^if5Hi ^Flt ^ 'til ^^TStHTH rftpFWERT 3TftPT dil^Sfi hiH.^ 'Jii^ n^ti RiPi^hh ^ h'hI'JI'I Rrlii, 

■374 stHtort rt 6ti4-qi<l % Ri-f.& 3T3?iraf^TRi' Rii4<iif^''£il Kfer rri JimMi 1 

11 . afrr’^^iiPiTjf^ 

1 ( 1 ) 'fr STfRRTlff RT <I54 ->^h 1 60 Rft an^ RT 4«(|P1 '^tT #TT : 

1%3Tt3TOI, R7^T^’3R-fRfRRR (2) RRT3^1^171 w4 ''R, 3 r4 

r4i41 'STf^TOlftRTRRHjnfi'55 RJt 347^ '^'0 414 %RT 30 RTf gid ’^RT"'jEt 4l4 %RT^, "sff 4t Hf <4 
fRiTfl’fr ■RRR ■^RTpTfR RR RRiTTT’t' : 

'Hi'^ 'fl' ■fti''5R ■^’T-fcrfRRR % n^n f^til 'tI' srfttshi^ ■RT '=n4'ni0 R7t 7TR TTfi 4qif4'jTi f4i*Hi 'Jiiy_Mi, Tni 'ftT 
arfqwt % -4 RRT RRT #T slh: '^4'ni(t %RFR44t R744 "34 %1 t 37T RtfeR Rf^RTT ^ RT 4;^ 

aif^FT^ 3TfvRiRt%RTiT^4r#TRFl%%R^ 3ffTRRf^%RTR74-4 ■o;7ii’tnfl4%RTm tRKTftr 

R '^t' ^|i< : 

4t ( 2 ) ■^ RT^ TITRRH % 3TgRR % 3^ aro^ RT R;4^ 371^ f? 713 ; w4 

% TT^ h 414 % 41ci< 3TWPiT % 144^ % 4l4 'sfI f4iRan 3 T^i4c;' 1 'OTRIT sftT 4iRT 33'>-qi4i^'i f473% RT TfhT h414 

3TRfR%4t7Rf44R#ni W'4l^R?f44R#nt1%3T«qs»SRlf^'TRT3IT^'=qTq1f^R^t, dR 'HIK(44fR^R7T3TftRfnfrRT 
RrNtrI' ’5R n-(,& RFR^ RR R^hi 'Jiiy,‘ii| 4l4 'fe 33^83 4 sii^vi ^ R [4 ■hi '411 

(2) 3t^83 414 ^ R)R ”4 RRT tEIr *^ic 41 0^41 [44^ ^f4Ri rr "rrr "rtIttt, *41 "rr ^'i4i8Tr r4r1 R^ 

RR-RiPi'-IH ( 1 ) % STJRR f4i41 arRlRiTff 'RT ■RrErrI "RTt 4Rftf4^'d RR ■R^RT ^III ■Aifty, 'RT r 41 I 'RF <^[414 R^RT 4^ STf^RiRt RT 
■RRHrft % RTR^ Rit ■RRR-'RRR RT ■JRftW -RtIrI sftr sitR^ R?t ftlR^lfel R^Rt I 

wwiiSirivT 

■^R FrPiRR y'-tl'Jli ■%'%R]RF 3iTf4«m4 'RT'R)4 rt4, 'PRRrFIRRT-'R rfR h414 RtI m5c 4I ni0<a ■srfRRTftRT'R>t' 3TT^ 

■ 4 % 'Rt4 Ms14 ■% PmW^ H 5 I 4 ■% SuRsitl ■fljR ■^tni IRTt 3Tf4«t>Kl "RT «h4RKl ^4’^5T Hi? % ^1<H MPd ‘RtTR^I tSl-^RiT f4i41 

3RR fRR 3Tf RR | f i|7 n RTI 311^ l4 RRRI Rf 3R RT|fl4 % 3TpRR 'ft[R ^RT^RpT TrlRT 1 

3T«ZIIR-3 

^Rl-R'^ilj, f^Roodl, T^ MrRIRfiR 

12. 43it-R*i4 

■0RT1^ 3I74rT 3TfRRR4 RT ■RrNt 4 % RRR 4 ^ TWR-TTRR RT ■f^RtftR RR "TRIR ■RT RT 4RT-ftRR^ 

RRR4 TTRT■RTTpR StVt 3tl4 fRRiR.il 'RTRRRff Rtf^o 41'll I 

13. dRWrlT 

(j) fRT^-fRfRRR (3), (4), (5) 34 t (6) % ^3RRRf TTRT Rf^ W RRR-’RRR RT Riff fRH^ RR fR^vil' "RR Hr4f4?!?il' % 
3TKTRfR ■RfRRTlfr RT Ri4rIT 1 'RT^RTTTRif f^'^RRT RRidill I^IrrI RRT TTR^ % 5fRpf?T TTR4-'RR Tjf^RT TtIrT I 

(11) ■pT rRR5R1 tjTRrI 'Rrf '4 r5' ski RtrIRcI Rtm ■RH STRTTI^ RT 'RTt 'RT^rI 13(R 4'^ -STOTIR fRiRT 'RTTpR TTRT 

srfRRTlfTRt RT =n4'qiR41", -jlffl 4f rihcii ijt, 4) 41'n nR'nifcKl fRvRI 'Rl'VM I 

(m) (■RT) 14)41 R'iT'f RT ^ci'iHM Hsl'-in arfR'tiiFl “RT R)4’TI'0 Rif rR'OCII Rif 'I'jni ■s^h 4q'f "RT ^ciiKn '4 3 -hriI Ri^fVi 
Rif (iifitsi % TTRT^ "4 Rif 'Jii'^'Il I 

(TS) 'RFT '3TT 4q'I RT '^TTRRTR TTRTR 4 r1 Ri^rk ri(^ iff RT 'STRiRT hsI'IO srfRRiTff RT 'RrIrTtI '^, RTR 'd4R)l RTTRT 
■Rft^TTT R)f ■RRRT RRRlf 5«4i '3fR5' RFl4 % TTR'f 'RT RtTRRFT "R qR'«ni % TTRt 4 '4 Rif 'JlliJ,'Il I 

(R) ^3T?T 44 '^4't 4I 4q'I RT '4 TTRTR ■RrT fRTTTRRI^ 14 RT Rff^RT HRl'^n STfRRRfiRT'RRfRTff'^*, 'RFT'SRRff 

qR^ini 'S^R 41R) H5<4 '4 t 4^*1 RT '47TRRTR, '^fTTT 41 'RTRTTT '^, % TRR’f "4 fRRffTTT 'r4 ■jIIM.'iI I 

(lA ) ^ ^ 3Tf4<H)|<l ■RT ifiKai XM'^'hfRTT 4'^irn<i, aRf^Ri'' 811 4 f^RTR, ^Pt)'! RRTR, R^ftRRfI%f^RTRT29 3T^RT, 

1980 '4trr 4<aHi 13 ^. 2/17/79-3TR, STIT, '41. ^TTT ^R'qiPnn 4;Tilf4TT 4a'i*il4f r 4 ^Ri 5 KI SiH'im, 'R)f niFlo Rif 44) r4 4°ii '4 
4, ;<ii<ai RRiRRlf 'R)1 jjirl'll ^ '3'1'41 qR'«ni 'RtI 'i“i'ii'5TT'nT^"R4 ■Jib'll IritTrI 'JTT^ ^ SifiishlFl sftr/RT (FloWK nc®hicil'l 4l'^R 
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?TT^ 1991 11“3/90-3TR.3TR,®ft. (i) ■^Bhp 

^'T[^'>^^^WTPT%3T:?Ft7T3TT%T4T!^3Tf ^R ' qy 'qT i^4* Il [^' ^W»E qr< ’ g ' < 1l'gI^Tt I 

{y) r=tiHl '’IT ^niHi'1 '*11 SiR.'>3dl '®fO'T'4'il ■^I'H'I % 

^ 3TFTf^f^^f TitTr»FT^ITTfhy glTTf^ 3?^ 

Tfr% fw 31’^Tf^'?[m 1JT01^ #iFf % aFjm ^ 

14. -q^t^ 

v[3#fiFT^TqT v ; 4 ' q ifl ^ ^ ^ 

TPFHT ; 

' 11 ^ j5[*f) '^* "qr ^4 '®(iR 4T Fi^P^rftrqr TE^fiR BRi srfVf’FFT *nti 29 % ^^■hk 3'hi-). Ptnj.Tti 

frq^ % 3Tfcri7isTTiFft I 

15. yrSIlARtH 

^Tj7T3rftTiF^tff ^ ' qr<] 

TH ^ ^ wi ITT ^ wnnfl^iTP ftHiFs 3 T^*it ■qMw ■^' % apBsrtftH fr, ^ ^ Am to; 

‘^IPfPF’I '^T ^n.ql?IT ^ MrHiqRfn 'H^FFT % I 


3TKqR-4 


3ITWT, 

i«. f^3TflnFTtT?r^fnf«n^i^^ 

f4 ' «B r fa4b 'aTftwT^^ 

■s^ ^pn' ) j^ ^ R -?ii«rf%^ %r-Ff?iT5ERaiFFT3fti:wHPR 

TrFPPF^i 


17. I^PHITUT TI;^ 3IT^ % 3I ^q i H4 •^BT cllf^ 

^^■qiT 3Tfq'iti|'(l ■’IT 'jb4'*ll'0 ^\mI 3 ^[t ^}'i 4)I 3T5WB'^itBF*F3H'5qf^’qT'54f2RT^ 51 <i 

TzjTfTT-TiTTTT Ttr fiili; "TT^ 'Fpfl’ 3T1^' 1171 ^FI 'Ft 3FpiBri P>H% ■:^-’pBfR, pH'KI'ft ^ 'PPT^■^‘ WT ■>T4T ^ I 

18. *i)q4fli'ni 

aiftwl' ^ Sh>4^ ld sM UIFR^I' % W4f % HIHdT % PPitT ■^f 'ilM'fl^tll TSBTT7 17^ #7 TJTW "RT 

"rt 3B7 ■srrfV^fR^ ’Sitr ■fi^TT ■stbr Ft ^qr ^ w "3^ «iR^o aTf^i^Jifl' 'sro artpiT 4i^®i ^ 

■ 4 . 1 '4 'm ql'4'“ii I 

19. sifih-fiil ohl <til c;iri|^«( 

3R^34frT?Td^'41Tt’qRt'f^'Rft'^ fi'yi'i^J^^itTTT 3?k^ftF%%T^ WWTEBT W 

4H1.4i|0 3lf«14)rfHf, ^ % TTTF^ % 71EI PEEf Pfl«3WU RliaH^'ll TF? 3E ’47 I 


20. tHT,Vf^31lfcI <*| 

^ ^ETvI'H 3nf7I% 

!8W ■^' 3E% arfq^iR ■^’ I 


21. aifijSFTftTTr'iliitSflfl SIHI '4l?T%7lyMH'qT'W«H1l^RlTmPtt)lR« *S)4(+l|q^^|^#»IFTiT#IT 

^fit^ »ff arftpfirft ^ ^■4'-4Kt TEET ■snf^Efird % fJBr Et TnFd %EiwEr, pBm et EEifpEr, ^ ^ 

ETTEEFft ET ST^TffHEI, 4 ^ ’ErBiTT, Riiy, ^ETE 4 A,‘il : 



[mn III— 


MTOT ^ TFITT? ; aTOTtnT’^T 


^ ^ ■'T'^ %■ f^ 1 tb^ wiRTf^sh ■^TT t7*hr^ ■p!i^ ^ 3 t^Rto' -jjn^ armr ■crrMmr, 

'v-ii«i'Rifi)4h, '^#^1317, tni^ 3Tswr '^nMir'JTSK Tryfii m arwfttiw ' 5 ^ ■^rrf % •arqh Tfrit ■p; wn t 

^ ITT f% 3?r ^ ^ TTf ¥TT ^ #Tr -qi "3^ q^qi qR ^ ^ “qw qrfqwf %it 

fqqr^i 

U|(<i1*{U| 



( 1 ) 3Tfwfi' ■qr k 1 % q Roi n qq w ^w q ■fenr "sqTqTT qr fq^rt sbul q r^ ■^' mrt "qr U'Si''Ffl ^ !;pt 

n^rfr qq Ti^rtfr t ^ yRtfii qqq ’^rorr t fft ^jqqr €qr q?r 1 

1 11 ; ■q^ iraf^il qr qinlvH % ■qt qftqir % qqw % ■^' qr 3rqq % arqtq w, w-ink ^ 

q^nq?[T % fWq qqrr qq^ % qn^ VR qq fqftqq qq'swiqq qpTT Jiixiqi I 

(111) q^3;rf^4qn^qrqjjfqrttqft'iqjjTt%■ fqqi3 iVt 3Tq%^rfqqqftqrqT^fis^fqqqq^pFrqrq,fqrqt 
q^qi Bqqqqpfl%, qr^pfl arftrfqqq, 1956 (1956 qir 1 ) qr dwqq q^lqi^ aT^qirjq% arqpf qqqr 

t, sTRjqr qirijirw4-i+; yqlqiT%%q%qt ■Rwul wfqrfl %■<rji'!^<'-'i qqifqqiqqq^' qinq^#Tr; 

qiq^qit^sfrftjqiidqrsrfqfqqq, 1912 (I9i2qq2) qiqqrqq■jnyqfqi^ar^qipjq%■ 
ttttt Ji5q;i^iqPrfq%, qit iiIqT?4i arfqPrqq, i 860 (i 860 q^ 21 ) qrqqiqq^ 

■nqifqiqf TTT%f^qq7, ^ipTqrqr lilqqiKl ^fn%^'fq^<+i<H|, qq^qiqqqr-^' qpr^qqKnfi 

(iv) i3fqqiq(qTqi4qTf(q'iiqqiPiq)if(qit'’j^q^j^%fqqTl^qT('qrf^Tfqqj''q^qqT'!iT^^'*qftq3Tq% 
liKi fqn^ qq fqiqt qqq qq^ q^i^ q^lq qqt^prr qiff qi^qr 1 

22 . 3tfJj^rRtqr^4'>4Tft^ fV^r ar^qf^q^^qrqT'aqftfiil^^ftT^ 

( I ) qit^ ^ iflfqqiKt qr wq qrftrqn^ sTjqfq ftqr arjqf^ q^ afti: q # qq '«flHi(i qr 

^;5feqT ^ qiqrq q' qgfqq qqm qq % f^qr arjqfwq r 

(II) qit^ jtfqqqqqr qit^^ r q , q^fqqr’^^^^^qar^qftqqTgqitqTq^qqq^^^q srfqqrqqqqq^^^qi: 
rsqftmqqqqt aiYrf^qraifqqTqnqqnqT^lqTT^qqqarqfq^lqrqqq^qqqqqqq^qq^qq^Tq^qr^qr^^qw 
qrf qqqrr i^fq qq qt -qgTrrqqrmqi qrrtqi^ qf( qr qqrq( t: 

qqgqfqq«iq3nrqq;iTtqg'q^%3Tftiqn^qTq;'4qkl i^ql qRf^iM-^'ar^qf^qrqf^iqii^^wr^^q^ftq^r'Ji 
qqrrrr: srtiftqF'^ ai^qW^qt aif^'^qit qqr^qqqqiqTt qfkft^^qqqrt ar^qftqfttqrsif^Tqr^qit 
^'qrqiFf qrq fqqfqq fqrqr qq 1 

23. Ic^qPT^'SlUfTTyqr 

qfq q^ srfqqrrfr qr qr^+qifr qiqi^f wrqr qqrfr qr qqift sifqqqfr qr 7IT13T qq:qqr qq qq^qr?: f qt qiir qqw 

Tjq % fiirq Tjq m’g^OTm ^ qiFT q^ iq qqrqr I 

24. r3q?rTT3lh‘ii^ ^^iehT'T *{^'^qqi^ 

(i) qrli 3#;iqiiftqTq74qTdqi?fqwfe%fq^Tn^'^qT3qj)qwi arfqqrqtqiqqfqTft'^qit^qqmqqtqrqqr^aiVi: 
q^rt 3qT^qf^%fqiwqqqqqT3Tq^3tR^qq4qq:T^'f^frql3qq'5qi^q5tqq^'qqrqiTTqR%q5t srqrrfq^qTi 

( 11 ) qil^ qfqqqfl'qr qqfqrrl';— 

( 1 ) q^q q^'^qr qr qift'^qr qr q'jfq %'Pw q^ qqqqqqr qr 

(2) qi^^qT^^^qM-f^qTqqjiqr^. ^rqr q^qiqqrrql, q?qq qr -■qqq^iq qq -q qq? qrqqqf qqqrr 1 

Hiqfl-!*i<'U| : 

^q rRfiqH %‘' q^’’qq q^ qq’^. qiqqq qfqq^i qfqfqqq i96 1 i i96 1 rtt rs ) q it i 


25. T3rr^,’?tqfl'37lf^‘^fT^ii'MI^ 

qir^ qt 'qfqqrrfr qr qqfqrd fqqfr % qqjqif, Trqq. qfq-#fq "q fqqq fq^ qq q^qi R qqq'-qnfr ■■m ^7771 
qq^qq farq q q 1%#qq~^'fqqfraTfqqrTfIqTqr^qrdqrl 3qT%qfr%q qqqfqf'-qqqqqqTf^tq'Prqqqq JTTqq>";i 
q^ qrqr qrqiTq I 
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THE GAZETTE OF INDIA EXTRAORDINARY 


[Pari III— ^Sec 4J 


tIw-TT %>”^STDfir, %'5tTt3pf % 

frrn THSTwt RPTi ■^mriT I 
26. ch'if Sfl'l ^^TTOT Mlflof"*! 

{ 1 ) 'JTft(D6Kl TT“HEwm ^ ;— 

(1) TI TI ^ Rtitil 3itiFTT*T 3iE(®hKl TT '=ti4‘ni0 0.^ *hEw, TIT, 41*1, 

'tiH'il TT Tim '^, TW Pi'lfHd lit TTT tI, {^<4^ TITSI ^*6 'W 'TiT lit, lel (^'il 'TT 3TT^ 

mR^ik% f'+i'M"! 7^ '1^1 ^‘11TT 3T^TTTTTTTt TT -STI^ RhRl hR^K'^II Tit RtiRl 3TTfS(TI 

TTTqTTTSli^n I 

(ii) R6 t 1 R(sfft % *hhc^’^ fstiNOTI [Rshwh =61 «iOqi<l % HHtrl '^''^ Til*ifi TT% Ri'ii ?tTTt 

TT RtiRl tI trf Tit ■^rfR-TREsiT -ipl tRtt I 

(ill) PtiRt ys^Jl-s % THT ^'‘] 'leT7?tn I 

(IV) '% Rnvil R'Md.'+i Tit Ri'Jil %ftlT7TT" Ti^ ' 15 I ^'ii TT [RRih*! TTl, TRTiRt TITITTTT Rti'tTl 3H"4 TTTT'jftTTt Tit 

(a<li^-4ni)<9i TTT^TiTif^ “iRtoTcI ^t'l-'^ TiT '^TTTTT 'ic'l TT^TT; sttl 
(v) TREi■'jifrohiil Tit■'jt^^ Rill iFRrtfrwtRtivil 3pqTit snfSiTiTFm-sitTit ‘iiiil 
^TTTT’^lTrT(T‘^‘%TTt otPw yRl'i^l TiT%%%TT VIP*10 T^ #11; 

TT^ Tir^ srfT'tii-O Ti <t)4*=(i<l Rt)4t ti ■Rrsft f^r irn i^ni Tit tti tttt tftt R^cr^icn Tv^f 

TTTn t TT TTTim %, TT f^rtt TRTfw "STM^ % TTT TTRTSrim ETTn t TT 3TT% irrit trait TTfrirt 

Tit ^<14 3lftTT TTiTTT • 

TRT; Tit^ arfTTTlff TT TiRtkI teft wrntt TTR TTTT^ "set TTTT TT TTTTT t fTTTTT T^ H'^IT TT 
twr WTiTTf TTR Ttn^ TiT TF TTrR '^, TT^ fTTlt 31^^ TtTTIT frlR TT TiiT % ftTT TRTTT tt TTkIT I 
(2) TiT^ TT TfTTTlftTT Ti4t 1<I 3TT% 1%^ TTTTf^ TTF^sittRtt T^ % TF fltoilRuj.H'TTT 3TIWi!H TI'^lUiTfll 
TT I TTT srfTTTTtt TT T.4 tk1 TTT 35111 yiT lit, T»aT infTTiTTtTit 30 TJT 31 IrTTr Tit 3^TTt TTRUft t^lftr TiT fTTTT fWfilT 
TT^ ^ 3itl fi^TTT 3ITTt tt^rttr Tit igTTI^ % t^-^TTf TiT ^3^7^ TiW I 3lf^^ 

fTTTTTtmi TT flit fTTTTT^'^ TTTTTTT Tit TTT-#TT%aETT 3TTTT TFT "5TiI% ^ •aTTT't TFTT f TT TTTT % 

firTtfiTUTT ^ ITtRtT ■^TTTT^TT "4 3TT^TT TR7IT1^, TTStwi RliTT iTT H'^ti’al It I 

1 :—■5Tt4TT%T#3ET'^fti#aifTT4tt3TTTTTi4TTd^TitTFftTT^^TTT3TT31TTTTTit'frH7tT7TTTi''^^W 
T ■SrTTsff Tit «t-5«h<, TTTF TTF % '^TTaif^f I 

EItZI^iIUI 2 ;—ftrft SlfTTirtt -aTTTT +4 t|- 0 Tit TTtTT TTT% tRr 3TT^ TFT tReTTO TT4 R' STTrit TT^ Tli<‘ll 
3m RrisftTTTTTt T!T aTTftmt'TT^Tfrf Tit TTTTR’wtt'^’^TTftTFtTT'tfTiT^^TTf Tit 3ITfT% 'ftTTTFT'R’^TT T^ 
#TTI 


27. tIH, 3I«lvi Stftr mjtjt'T 

( 1 ) 


fTTFlt tRtT ; — 

(Ti) ■3T%^t^TITTR'3rMTT 3T%E1lf47T TImItt^T^TW 3lf% 31TTTW '3Fr4 TTT TT 'hR'^K 
TiI^Ti7^%TTT^T^TTTTTi%TT4i TIRt 3TT7=T mtftT; 

(RT) TT%'5TTRnFRlT' TTTT TT’^T^TT TT'R TT%RTtRtT TT#TT ^ 3Tf% TT TTRt ^TT, #1: 

TT#, Rto% sRtRt■^T iRTTT TT Rtf ; 


(T) TTiFTTTtRTTTR’TnTT 3fR'3T^TT'?TR'3T%’ITlfTtTTT#TITTRi'51T3Tf%TTT TTRt 3ETTTT Hi-hRi ;TTT 
(T) TTRiTIETTTTRITT3TST?T8iT"^ tR t#^TiR ■sfiTTiTTTTITTR t^ TT^TT 3TfTTiTRRiTTTTtR', RtTnutR^ 
TiT ttt R trRTTT eei,#, Rri R" Rtttt ft, w "^r fRlRTTt' % Tir^fR Rr ftr TftR % RRtt ffffTT tR Tiif 

%3ig^ fijTIijil3T^TRTTIT7tfTFD 3lfTTiTR Tit 3T(fRTTt’ RtrRTTTRt’Tit Oltlo tR RtRt%tRR fift 

TT R R frfrTT ciiyft i 

(2) T#Ti 3#7TilR tRt tR TT tR Ri 30 ^rfr R T^ TT TT # 31 TTRTRfRRfRi TTg^m: 3TTTtm4, STT^TFltf 

# ttt: frTFR Rtt tR TEgr tRtt I 
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(3 ) ^ 3#Wrtt TTW ^ 'i1H«bl'0 % 3T^ -^IFr -4' ^ 3TtT% nfftcrn; % ^ 

’TpqffT -R^, -^rr ar^ '^f '^r ^ft aTf% aiU ^3^FRT Pj94M I 

arf^Twd ^4 ’^kI "SRI WR Tuftwid ■sf?i' "SIM ■sfft 'Jini'fl lift; ■6;?^ #t-'^ :— 

(^1 f4)4t "4^ 4i"RT®TftiRT^TTR'P^rFI%TTIR 3Tftj^)TTi'%'anf%l^iTft^'^PftT' j4 ; 

(33) "RT TSRNift % RTWm % ■^TSTTR ar^eiT ■ftiRT ^ I 

(4) 3#TOrft W^ '^“4%fr RRflRr y<^ih Rft 3JRRT WT 'Srrf^TRJRt'^■^, 3JTt ^33T% 333% RRTTf RT 

W'^3TTi33T%Wf43^4rT4, ■Rfi;^RrRl%RR'i^ 10,000 3^. TfafTf>4RTfft I 
RrRT;R'!RT3nf^4R4ft'^'^33^7r?aqT3^'mRT'5[R4tTtfft'Rft t;RI'Spt| #3--^ ; — 

( ) 4'^ ®3ir°W ^ 3TI'’4afrf^'^kl 33T*I a^lft^tiiR^ti o'-jq^K ^; RT 

(33) f^RTl RimIhh RT HfnpSon “-iiHl^l %R flqii, ST^STTI 

(5) ^ej'iiHl ^f l3rt^ fqRft Tr«R ■RFTJj?; -^TSinT -snfRRnrt Rf^rt tfr <hihh3 ^ 

14)33) 33ft(ctii<| 3T*3RT 't)4qi4 4 3TT 33^^3^04%'3iT, ^jfl < 5 + 1 ^ HIM 4t 331 ^f3343 5 k 1 a3*3RI ■3^=41 33)3 ^ <jm4i Rt)41 hR^K 'JI'I 

TTTT 33Tl4T3433Ta3f%3f4Tj^^, 3J^3n^4f%^%33g33Ra4ka3T^4'f¥i^3333fR%4tm®4l>RR3Rij4fwW%RR4^ 
hI'i 3R3; M'H)ni ■!■ I hR; 44r ski qipi 'iqi 34 '333 14q<'j| "4 '33 mIsI ^ ®4R 4) RihR 3^^ m*mRi ^ifSin 4), viiRici '^33% 
#TI 

28.1^1313? TPffeJI'333^3^ 

(1) (, 1 ) qil^ 33ft|q)i'0 333TRT qi4'qi'fl RtiRl "4^ “hRm '4, f^MHil hRi 33[ Hn1 'JilRin ■^, 3TTt R^qi^ «A'll 33^33Riqic- 
3R4 ;!fft xjf^T^ ^Rti 3; afix 

(II ) =ti1^ 33f^eM^ 33*3^1 'ti4'qi0 ^ihII mR|'3T31h41 Hc 41 '43 “jflRin ^'ifl '^4 Rh^l ^hRw '4 333) 14^15 't>\'ll f4qi5 

'=3)34 '4)' mRisi '=tR‘ll ; 

333 ^ f4R3f 33f4w) 33*^31 '«F)4’?R) 34 353^ (1 ) 'RT3!ri5 (2)4 ^RmRsH 34^ '^33 f33Tf '3R4 '3f l^fRTF 33f^ T5FT% % 

l3rn •3f83M33n4 33p3f3'4333Knt3134^3R^ 3F 33313133433131%:— 

(33) '44 33fii<;M<l a3i!J3T qi4qKl Riqic '43 '<J^'3>i33iR 34 3^ «4 |'h 'f3f3 ( 94'ici '^) 334t3 i),4 Riqie '4) Rriy, 

■333313 ’3I '37 '373331 '^; 37I3 
(33) 7)377'3334 % %3 33^-aTTRK'll 1 

(2) "313 RitmI arlRqiKl 37337 «t)43i<i '4 f4i'41 '44 oqRw4 ■54 MR'41'3 Hi'iRqi h^I'^, F'^qi? 13)31 37 qi-i.'ni't"3l'33'?3T 
TT?3 337 3J337 ^ '34 fTRI I 

29.73wf 37W srarm^ Rttj; Pktwr atfferarrft arsiisn ■*■47^4 

(1) 37fw4 37337 334374 144 33rj3 34 %41 3I%37'43 37^3733 4334% f43f 37337 %4l3%3t3 377%^ 
473333 143737737% 37337 H334<; (%3 I 3 1 7 114,371773 371 33) 1 11 SKI 337 Pl41> l fl , 33734 473337434374757 4 37337#71373^'%7, 
'34 '33333 373% '3% '374757 4 '434 374757 7737 37337 '441 377^3 % T#^, #77 37873 '57747334 4 144^ 4(37 '4, 144143 37337 
144337373 3737 ^|i7,'7I I 

3714 1%^ 37744 % 7733 4* 14 1 77^ 144 ^TTI HMI >3131 1, 34 R l R73H 44 4 337 143fF "3371437'^3777771 

(2) 1%41^3377437337343n434^-l3l433(1)%37343l%37337 34^’f73PT377%333 73433l% 77373433 

% i7^;3373437'4r373434'7RR3Rl34%37^;77R337Fr1443%'43341%337#4373f334'l'JHI ^^4 34 a73f3 37337 

% 3^ 4 3731 37773;, % %37 777737771 

^ '433 337 3% ■37577^ ■%f4 q^iff % 3Tl43n4 -37337 3)4qKl '34 : — 

('37) '441 37^14 '% 7#I3 7^^j 4 '37 el’ll '7773773737'%; 337 

(757) 7^41 37744 4 fa3 l '3 1 7 711 973737 3lf43)l11 %) 373% H3<33l 4 ftgl^ 4 37337 778777^3737373 

7I7T7 3733I 3W3l 373773 37737% 4' 77^ 377 %37 % 1% 3^ a7^%3 377373 377 344 '3%1 '3737 337 % 1#I% 



10 


TH E GAZETTE OF IN DIA ^X’^ORD^l^ [Part III— Sec. 4J 

%:feT%^WTTTt 

Ti^’"T f arf^TSf^ 3T<!!TW ^4'ilKl 'SRr 'T^ atmt ^ ■^3TT f, ^TPSTV^ ^<IPT ■sfiT^PT 


(73 ) Tt^ Tiolwi'D ar^ ■?rft7r "371% ^■an^ tft si«i*^t ^Pft fltrhs arP-rilfw J ii ipi) ttstt 

^Tf7<<N'J| ■'T7 fsrfTfqrf 3g ■q^T °hl^ 3Tqr '^Wl I 


(4) ^ 3TftEfT6' aremr «*>4'1 t{ 1 ^ Brarfwifi c 3) % gf ^w ii i^' ^qr ^armr % qm ^ 

^H3 qtTKErq 3TqFq ^ 1^ ^nrar % 7i«iT srqqr qqfqrft '^Bt ■gqq f^Eir Tirwr t, ■^qr ■^‘ wpt f®F^ 

wqr I 


( 5) ^fwf aifiTOrd 337^31 qqf^qjt3T^qft«7fff-^^f^f^i^3Tqt8|T'aiE^T:gftyq'^^^aTfqqTqm fl<!B 
q7TTnqqqqT4 3B^3^f^3TqqTqS#qa3Tfr^%qnTTir%trarrT^ffH3Tq^qft^ fMIq feq i ^ ^^ jW4 E~ f^'4 1 'J IFTI 
r, fqfwr 22 ^i?Tri#t, W?TFI.WeET% TP^fTipI^ STqqr 3fi4’?T^ ST^'lfriW #TT 

■RTTT 'JIMVH agKiqT 'TfpTT *11*1 Cll ■314'^ Pi'*1^4| 31-^qr 3Tf%iq7'^qiT 'J^TT Hill -jhijOI | 

30. IN'flrrT^ »Tm’^^^^HI<i«rtf<^tlTyfrT4«T 

3Bt^ ’ft arH^qnft wrqqi qqfrrTft TFjHtf^ ■^‘ 3T«wr TTJpftftop '5r^?h W ^ ’in aT^nT mr Hltn;^ 

'ifin;, fsmr Trsn/qf^ srem am feift 3T«m fiqm % m h4'it i 

31. -fg l fVTyigFrr n<HI^W^ , 

( 1 ) ^ 3Tfqqnft, ^ 3ft?iffipif) PmiT 1947'^' 3ief % 3Tgm '' " nff t, 

(W) fqi% enfqiT^i^f ^ arfVf^qE % 3i4 i^‘ qqjqiu t, if^ nq an-m ^ mt % 

H^T^iqilTPlI^Wf 31^ aiqnW=^^T^tn 31811^1’1tp#3lt!rtT 3Twti>it 31^1 3ime m 
qit^ ^(**t|-Ef ^Etj I 

srenr m -aWTI, fWt tft ff 3 I«m 1%?if ftTHimr, aigl^n armr 3i?it’Efr7i ^ nff 
■sFfni 


(2) qfr^q i ' 4^ i <) , afUifen '‘■snfTO”n'fr^3T«nT’n 
13) TBT' II T; ^ 4g1' q^3Tqni4nT^f^n7I^^i:V.^V^3fEoftf^fan ’IR7T^m 

^n3nm%fr7ff ^TmqfT'giwfti, ^n?nTFnf% oi^'hPi'b aqvpqi, f^ar^inaiwi^w^ iifn^ 

iff I 


32. TITSpi’^ 

(i) ^isifVsmfraienrqiifTHTffqiftrsinftq5f■<j4%r«ni f^ifl■nftq,nftIfTnqrftWKt' set an-Htr'Hd 

f^wra^ftiMRKHff nmnrf ^1 

(11) (i)8frafnfq3T^ITf^r7ftnJ'^i?n’15l^’ft sifqqnftaiRiqT^Iif^^TITEn^^ 

qft, Tm nmn; qr qft '^ftfilr qi m% 'Ppiff qipl qft amfr^qi qitf obf'ii i 

33. ^ aiflrairrft ^ ' 4Tj | f| ^ ihitr ff 

( 1 ) ^ ’ft aiftnufr «TmT q,4*i i d wi iiiftniiff ^ ’jH ^ ^ nmnef n f^ aif’inn i41ibk nff 

m i ' 4 MV7J! f t 3hK '^^F7fnn3M~H«in'^'nT^’^f^ ginaifV^BTff 3TW7B4qiO^E’nn~^ aiFitf^fqqft 

n’lm 3Tmf3TTTf ’mq^T^ ;— 

REgqF fifH fe nafl qi^qiff^ :— 

(qi) arftroft 3Tqi!(TqRhnftqr-fqi% amarfvqrft ^m\ ^ f1qiPi<^l% 'Rt wft #t n; 

arntf^rntn m fmt gftr anfmiffn 

T'^Ri qii Rtiji^ aii'fijiH; aflf^ 

(73) ^ BTf mi i rp f f aimr ' <!B4 7ITf <q1 % m ^3Iiqtf<fm7IT7IT7Wq8IT7!FI73^ nqn tiwK Eft^K 3777111 
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■‘TFT III—T!rF5'4] 


(il)(^) 'ft arPiWffl 3TeF^T iSf^F %'ftrol gTKm FT: TTOTi^I ^ arTTOTaT Wf ftr SIM W 

Tirm % ■JirTT Tft STFftiFT ft ftft ft) fFTT^ TTJft "iftT 'Sfft'TI I 

(TJ) 'ft3Tf»TWf3T«iqT«t)ft-‘^l(l fftjlft llS qitl SlftraiftarmT ■fftFft’FWqF’^TT Pl*^ !)-s 

arfftwt 3T8nT '^Fftenft ft fft^ aTifttrsn ^ %T3; TT^ ^ftiTT I 


34. 31^<JM4 

4ft^ 'ftaTftFwft3TeF:iT4i44lft ^4)'ft arftH 3TFft ft^ ft ’FTHFif ftr Tilft ft 3TFft fftftf 'aft ft) 

flfftwft FT ^ TMftftt^ -q] afRT ■*n^ H'TFT ^ftr F ift TSTTFlft FTT TJFTTT T^ftlT I 


35. 

FF^'ftl ^Wft ^«FTT FlftFnft itTOF Mifftstilft Fft '^ft TSFJFftt ft fftFT fftftl ftf TTFTTT 'ft Fit 'jfft ftr fftniwftf 

ft Mf FFlft FT FFT^ FI FT^ ftt FF ft’ 3T=F ftWF Filft % FTTF ft' TFF ?nfHcT F^ F^FTT FT FTlftt fftlj TF^FFT 
FTf FTOTT FT F^'FFf FlftFI I 

36. HKeh jisft' FiT ftsiF 

arfFFTlft FFFT FiftFrft ; — 

(FT) fftrrfftFft ftFft’ fftFTTFF'ftftftjJTTftt, FFTFF FTT^Fft FTFFiftF, aftFFTFFf (tJF) FT 3T=F FTJTFf ft ftftfftF 
FirT(fftFft 'ft FF^ FTT ■^ftfT FTFTF FftFt; 

(US) STFFTTi^^ftTT^lFFfFFft FF^FlftF, aftFF FTFFT STF ftl 3TFT ft’ FFf iftHT ftTTTTTFFTft FT^FI fftTFTlftT 
FTlftFf ft) FFFF ffttF; Fift ft’ ftft ftF, aftFF aTFFT 3PF FFtft FF fftrrft FTF ft Flt^ F ft; 

(F) FlftFfftFT WH FT FTTTF) ftF, aftFF 3TFFI 3T^ FT^rftf FIT FFFIf Fft FftFT; 

(F) Fft Fft TTflTT ft" fftirft '(Hi4fPiFi TFHFT ■smRfFF ft ftFT I 

TT4l./l*TU| ; 

7TTfFFF%FFtFF%ftF^ ‘‘TlTftftftFt'WPf” ft ftFI 'ft TFPT FI FfftTT ( ftHTlft) 3ftrft(I FT^, Flft ft ftft TT^^Tzif % Iftl^ 
)>TF3T^ftft'FftF^ftTTTFTft’FftftT5FTft’%FFft’3TTftfFFFFftFft3TgFfftFMt, FRftftftTFTi, 'ftf) arf'TftFtFtft FTFRF 
FF 'fTFTF FTTftt 3TFFT 3T=4FT Fft?T FF FFFTT t FT Fft Fft^ FFft FTf ST^Fftt ft Fitft ft | 

37. ftF'Fftt^F 

Fft^ ■srfftFTTft 3TFFT FvftFlft Fttft TF^ FT fft)ft) F%W % TTTF ftF (jrftsi FIT Flt^ Fft ftp'll I 
TFtft + TUI ; 

fftfFFF % FFfttF % "fttFFftteF” ft" TTOTililF; FIFFT FiMr'-iiiTTt; FTFroftFFTT^FI'^FFFR TTlfft^’^, '^j^ft ;— 

(Fl) TTTTHw TFft-aftr fffi 
(Ft) Fftr FTF Fit FTF TJTFFT FT^ftF 
(F) 4 f ftftTT F'gffttFT 
(F) F?r^ 3T??ftFr TTlfftF fftstTFT, 3TFFT 

( V) F)ti STFKfFtF VllftU'T), ft) Ha Of) 3TFFT ftr-fttrSF) fIf M^fft FIT 3TTFTF I 

38. WfftlFf 

^F F'FTF ft) Fftrft fftfFFFf ftl 'JFfrnT ftl fft'll, FTFT F>)4 FfftFIlft 3TFFT FlftFlft ^F fft fft *1 ft) Fit FT^^TFF FTOtT 3TFFT 
FF^F, 'F^TWrat 3TFFT fFfftlFTtT qjjifni 3TFFT ftfFT ftl fftlt % ‘PlfftFIT 3TFFT ‘^Fftl ^Tjftft ftl Ffft^TT Fllft FTOtT ■!■ aTFFT 
F'fWTF ■FF TOT Fnft FTOF t aTFFT FiqFTT ftl tFrot Flft ftl 'fftlT^ T^tft f, ftft ft F^ WftTTFf ft ft fftiftt FF^ 3TFFT 3TfftFI FIT ftft 
TTFTI 

I. arfftFTTfr 

(FT) tfttftOlf; 

(1) fftFT FTOTT ; 

(u) FFFtF'TTFTlfftf FTTfftt ftrrF^jfeFTftFITTSTFI; 

(ill) Fft^Ffft ftFITTJTFT ; 
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(I ) ■’IT '>TTT%-sf7nTjT-^Tipf ^ ^■<J(T siW: ‘^rPT’^ 3T>!TnTT ^ 3T^ TTT 


(,li) TRfTT■qr ■qr; ’4' qnft arenrRRq-iTR■^' ; 

(ill) 3Tfi)iii4 ^qifni^rn : 

(n) ■sitMT4tfq%jrT%^3TOTq7TT'qiff#Tt; 

(,\) I 


PinPHRafl qil^ W4qM % sisf -^f ^rrfer ^ qm 'i i iiii ii — 


(i) n+i4134fq=M<l■qit'^Rq^TPi'^Pw^itwf«tvi4<n'?ft,■ftqtftcif«TqnpR%^s'qTqTt<^nqHT’=TqR 
qr^ % qiiTW i)_et) ■qt srfqqi' '^Trrjfeqf frqi '^rqi ; 

(ii) ^fiRTRlq qR qR% ariEq % •srmR qr %qi' arPjqro) % q?t ^qrrq-qTq ■^’ qr ‘dqn wq ,- 

(iii) fqvFfr sTftrqrt qit arqqr qi; f^rq%%tf a?'■ fqqn:qq^ % qra trl Kq>'di ■^, qqiHim wfqrr sr^qr 

qEqfq q 441, qr^ qqq ■4’ f^qq f4ii< ni^ % qiq arqTq qiqi qnq ; 


(i\) q^EqftT % qifflqq ^rqqr' 
qJP qcEqfq qit tqqq qrqqr t^Pki qqqr; 


(\) qwnR qr qq qr qq qrf qq 'f^qft aqfqqiTqP qq qqn q fqqT% "feqi q^ qq qjqqqfq % 

q^tiffq % qrq, -s^ qqr T^qq 4® qt qq ^ qqTq qqqr qnr qi ■qq qqrqifqqT qqq’^ qff qq% srrqqq srqqfqq 


(M) fqqft sTfqawO qq, ■^qiqqqqqfqqiqiTq)q%'i?kTqqT aqq'^ qqrqrlf^^jf^ q?) qrqf qiiRfr qlqq^wqfq 

% fqqrqqr fHqq) qi %■ arjqiq qi qq qq qqqiqrfq; 

(Vii) qil^ arfqqqqt qft yRiPiijRw qq qrqi fan t qit qqi %■»jn qincrq qqqrq^q; 

(Mil) qfqqqq)qp)qfqrqitqqqrf^: 

(qr) fqiqt qfqqiqr qqR % qqrfq % -sffqnqT -qqqi^ tt Ry=Ki fqiqfl' qqf^qii-O qft ■3qT -qqfq % qqrqT qiT% qq, 
fqq% friq fq^qq ■ftiqT qqr qTqrqqqPtfqjfqqqitqiqf % ^rjqnqqqrd'qF^ i 

(qy) fqRTtqiqRR%qfq^qfq^fqRTpqrfqyqqtqr), qqqrfroqrqRRqitwf%3T^m; 

(q) Will %' qFT %' qq'^' ; 


qq^qlqTq l^f^qq % <a«s i %qq-{5ri4 (i) (iii) 4f Iq(»if4”i fq>ql tiliq^qir mmA qq %, qqfqq -aTfqqiiqt 

i5li^qfq5tMqf)f^qTqf^qqr3rqfti qqqriiqt'q^'^^TqRiqftqTiqq 
qrfqnqf q'^i, qO;, % q^qq qqrq qq f^qfisrq qqrq y^^ci qi <4 qq srqqrq Iq'-ii qrrqqT -s^rq arfqqqq)' ski fqnj^ qq qqiq qqjq qq 
qfq qq^ qq, qrT qrfcr qq^ ^ q^ RW arfiiqiTql' sro fqqK qrTTT; 


■qr^ qq fqr 3rqq fqfqfr^iq q^ qiqT% qq qrt^ anr^qr ^ qqqq arfqqqq) % TqqrsfR % qrrq '4f Rrtt qnqqiT 
fltq fqfrgq 'aqqtq qq arfqqqf) q^ qn% % qrq %rT qrt^ an^ qrfqr Rqqr qnxnTT affq uim qr) qrrqq) f^FT^ fqr qqr^ 
qm iqqtq qqqr aqqtqf qq ra^sq qrq^ a^tq arqqr qjq4 % qqiqr srqqq q^ : 


qr^RF Ft qrt^ qrrq qRT^ qi) aqq^qqjqr tf) % qfF : 

(I ) i)q) h i hM) qfq qqymR fqrqq q) f) qum f, ’^qrRrqqqiq aqqqr qraiqqn) qq qrqr^ qq Friqi q^ q^rm t; aq^q 

( II ) ^ q a#qqqq) qr) qrrqR RFrar) q))^ qqq) fqqrr % larq^t qrFrqR 3T)qqqrrqR % f^. firo^ irtf % qf) 
q qrFT qqr ^; a))q 


(ill) arfqqqq)"4qq^qqqnqqqrnar)qpftqr%arq^'FqqarqqF)qqr)qq)^qx-qrqf)q^q■!■ I 



[■HTn 4] iTOt-iTil wn ; aromOT 13 

tt 

(^) 

(0 

(11) -4+1^ f^’DSi fin'll] R'^l4 '^i3'fi; 

Un) 6 

{Ts) ■^■sFsrraTT'^f^^ 
to ^TtHT; 

(n) %==Pjfe(^?f^)^t%T3SRr; 

(ill) *T^’^ W3^#Tr; 

(iv) ^ "qR; arfawi t Tft 2 ^ ^ arfiTOnr 3 (^ 1 ^ Rtr ^ 

il^f) "R" 

(vi) 

^4!^ ^ ^ ^ ler^ ^ 7?ni^ ■sm ^ipt^ W3w: % ^«i %ft5m ■^' R^qr'WTT 

^ 'ft % ^ ^fRJ^ ’Spt 4TT«TipW?n -=1^^ t, 

(1) 

(li) f!p% 

■q' 

39 . Vif^sjfirmn 

38'5pt 1 

(^) qfn■% q*qm arfijqq^ ar^qq qj4^d qr■^r^'mrqT ■^ipnf, ^71 "^qiPiq sTf-w ^ R=ra; 
^ qq f ; 34emT 

(^3) ^ 4#^q4ft4qqmqq^qRlqit4qqqfi^qf3qftqT^qtqV-3^(q^ aqqqi 

m) 'qPiqRTft aqqqr qiftqifl qqR qqr t; aiqqi 

(q) wf^aq^qqrq'^'gq-^qqq^qrBisq aq m iR ^qT; aqqqi 

(^j w fqfqqq 38 % aqqfqRrofftqqf^qqwiqqqrqf^ qq^ -q^li e^y: 

qq^ qir % 38 qq srRKqiq ^ qqqq t ^ 3W1% ^ % qqr^'frqfteri ■^’ sfR ql^ 

% qqiH qqf WT WT f 1 

40. ^TTET % flqTi: Tif^ VHiraY^q 

fqRm 38 % wpRr qrfq sfR qft sfRm sn^ qil qi^m arftmft ^ srRrqjrft qrt qq 

qr^qrt^qw^rlwfl, %5 3qq wqsff qr qftifqgf^ m ^rnj; srl^qiiftqf qftqj 

qjFktT fqmt arfqqqft qr^nt m mi^ f i 

41. ftiqi-^J 'j|?TBf 

^ fqRmf qf% fqqft qm % ^ ■p 'ft, qfq fte % qt srRwKt 4 t*toi aqftrspift afrc irqr qqfqrft tqqft 

qqqrq wnRqt gfRqt^%f^34q^iyfq-i%-ei,ihi^ wqqftwftt aftraTKq^qftqqt RpqKqf ^fqiq^ 
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srftFFT# 3i^ <fv4^kl7jt^'%17^q’^‘WT'5rirTORl 

1¥4^m40% glkiarf^, ^q e riTiRgf^, 

42. aRfi'ini^ 


4'ismr 5^ 'ft,' 
W'Rl^#'^7fttft-q|ITTTrTRlt, ail«qftl^;- 


■sim} 


(i) ^3iFT 3TiftR wfPJi ww ft ftp "^ftt srftrorft sfsifm *(54<f(ft ar^RRiftftr snft^rsjT TTsm ft 3?*w sTrorf^ 

fftRFftariTOWv 


3Tmi^5fFft<3ift^ft, sfierow, arww^iFfftf, 3iTft4f T?ft'3im^?TOifftvNm?^^‘=Tft!^'3F^i^ft, 
'!5ft ■afti? ’^rnr 3 t«w ftR?ftn ^ittW a^ifttn 3?mT 3 pr? ftiFn ■5nftw<'Ji ftiRWT aiw^a;? 3TYftft^ 
^^rft-aTT-^i^fti 


(11) T3W3flf^Jf^Tr5ieftf4r3ft^4’!Flft3T>4ii»T^fRf^%fft?g;3Tg?^^ 

^ R*FT^^ RTTOT ft, W anfttn 3?mi ftft 3T^ ■RTfq^RTJf ■af?t ■art 

ft-RRn-WT RT ift, TW ^ ^ Iftftft ft ftp w-ftftftni 3Tcr=ri %-fftro 



I 


(lii) ^wiftrm^rrftftraremr3?^54-^^Jfrnn,■ftRifapiirqT?Fftl,^ rftrt ftr5?RwtTnfft^ 
^ TFT ft fftr ftftftw 'Fftflrtft % ftroi 3T3?nfir-T« "Hf^ WH ^ ^ Mlfftt^, ^ -fftftm % aftpftt ^ 
ftTHlftftr 3TT^ 3TeT»n TF ^rftt^ ftj TFlftrm a^TRtn ^ ^IllftTT fftjftt TSRfftTT ^ ftfNt-an 


(iv) -atm 3 Tr 4^ftftlft WTTTifftjfnft^afti-Rirfftftft WTTTiftwrft 

TFTftrrnaTTfttnafil ftftTTr^^pnaTTftRareT^aiifttTO) ^tRTf^TTTRwftt, T?mTft%fftiTTfft^fftT«ri^T^ 54ft 
fi r P i ^q 38 % aftrftn ^ arq^ff tt^O) T^^iTm('3Tifti!iT!ft5;o5 3TSTmTr^(’f) rt T7TF%m armfti 
?Tft TW RT fft'IK ^ ^ wi 


WlSfteROf 


i5ft^ 3Tfwft3T«T«[TapiftfRiHi flrft'H■ rR; wraiTarfftftmH, i988^ tirai3,i4.i5#i: 
16 ft Rft»TlftFT ^RTTOfftan W^^TT'RTI'^Flft fftFTT ft 3T«TRT "aTlft SI jftsfl uftl^ % 3T«T<?T W ft ^Plft IftFIT ft .15[«FIT 

3i«iRT amt ?if4Trftf’TiTTrftW1ft5^a8W?Tf4Tr4f'^3iftftT'nftf^ 

43. 


■aiftr % Rfttm ft^ afttT3RftaTP455Tapft^WT1TTfftafitft'Mt'^aT5Rfft%fft^ 


44. 37^yrn3fft5i 

(i) ^ arfftarnft ai'W ■art afjq'^k % a^iftR ft Ift^T^^ft'T ft l^roft arfftnfftm ^ 371^ ■RT'5T ^ # ft ■aft 

arfwfftm aift 311^ % ftt aTg^iraftPF api^^Tjft TJTlft TTSft W*7r TWTRT 5Rft cT^ Tr*TI 3TFft ftftV ft aftftR arrftTit'% 

P^ry T' Tl ■SrftftlH ft^n ft’ 177=11 '^1771=711 ftftT fft^lftafTT aifftsFlft arei^ '?7ift'?Tft 37ffta(ftftt7 ^Tft TTlftlS ft ift aiiftft % fwj; IftiftI ‘j'JlKI 

lift % ffttj; =7ftf ftftn I 


(ii) arftTOlft 37*7777 ■spftaTift ar^TiTTTfftsF *Flft77^ TTTm ^ "T^ ft arfftqlftfll Tllftyi ^ ft^il ft "^iftf kfll 

■37771177x17^ a f j ^ i ral fty 'BfiTtBTT^ "S)? 77 ft Tftft “ftft fftr tt? ftiTT ft «I7'aw?!^'ftpTTRIRI Wf ift’aTTTft ft aftr'^H'RT aiiftR a 7 Tft?I 
■RTfer ■=77ft ift 377777 ft I ftftfxTff STftraiTTft 37*7*77'^Tft'mft^'ftl T?7t7'^77=7 aftt/5ReTm *7%'37^7 *777^^% 

xjnfttft-RT aftftR a7Tft?ft’%■RTftTlfttft 1173 ^ 7 : 7 ^ ftailftr-^fft?7I1*T% 5R7IH ftlftTH; fttIWTTT =77ff 'ftmTfft^37^%T^Tft%Tft'ft 13[7|3 

ftwt ■%! 


4t7»>i1^Tor 

ftrftiTTfft^ ^4ft d'Tm % ■=T*F77ft7R3f -ftft "TTimR ft*?! 'HIN, ai^ViWf4*6 *6l{Rl5ftl ’ftl ''^ "ftlft 34ft TFffR 
’S77f*7*7)7ft SRI atftrF a7Tft?T 'ft) ’'Tlfftf "ftlft TTO' ft^fT ’fftt^ 37lft rlllftl^ | 'pTT'ft '®F)7 ailft ^'<-17 ’SITftT^Tlft ’ftl ftRlk aTlft?! 'fti aT^fETIT 
ftftHI 
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TIT—75n^4] 

45. PHii^dH 

3#4^ 37KF?T ^ ^ ^ IT^f^T f I ^ % ^^t^PT, STftWRl 3T«nT 

1^-TIJ f^T^’%7 3Tg^ ~;pinT M% •am gah^K #Tr: 

1. atfi^isTrtt^^qro^^— 

(^) 

(0 Plcl’ai'l ^^#TiT^W'Ij?r^T5^1/3^3Tfw^1?r?m^Tn^h!r^-qf^^We?T^^lWt'ft3T^ 
(ii) ^ ^37qf%T%%!: :— 

^T^qri 

(■?3r) 'iil‘cf f'^'^fl ^ 1/3 3lUfTPFT=T^^ 

srTf^’SFT 1/2 I 

(T3r)»i^ 

Rid’st'i ^ trpnnf nrn TT^n sr^r »F^ff ^ tn; % 

isn^c^) % 3^3 us (i)3?lT(ii) ^R^%3Tfil^:TfRffRTWT^T:^' RT 

PFTTRT'^IiniRT I 

2. cf.iJisrft^TTm^Tl'— 

(^) *1^1 ^n-i 

(i) RiPi'o^'i HPf/i nil MtO^ '3R *i<yj1/3f'lri'si'i '2ifl niOo RT'RT^ 'fl 

(ii) •37^f^4%:— 

(^) ^iR; iJtrn fy srcrfriiTTfa?= r^ tTft-SRip^^^11/2^^ ^ - ^ - qrc l ^ ^ 

^WKiTI 

("St) 'I'f % ^<11 Ri'HI'II'M 'Jli'q, =t)*l'S(l<l 3TRRT Rti^ mRiPiRiC'^) % “hK'^l 

^■ 5^1 

(R) RT?1 RTT^RURt T^^lhFlt SRT^5l"^(nTft^ 31*1^f^T^TFf RTRT^RiRRTR^PTTRT 

RTTTJj ij.'jlVri RhI j R?t M|R<i 't)1 niOo ^h pi'll 3TRRTf^TPTRR%RT^Rlt 'llRFJ^ 

3i1trrwKT'^', 
i?1rti 

(75) 7T^ 

f^TPlRR 5it R^jyf STRf^r%flfFl Ri!<Ih Vrit 75tSR>T, R7TT 71*71 3T^ RTll ^ fTTRH, 5 *^ ^tl'l R7 -Jl+ll 

73^5 (51) % 4H«(U5 ( 1 ) aik (ii) (57)'^’W¥^'^'*71PJ,RtiR7 34*4RITHt54%5F+!7lftRt RTTTPXTTtiRTPFlIRI 
^311tR11 : 

Tj^-q^ arpTRlrtlRTRpfRlfl715 71*77 ■55171 Mri) 54 ^JRfm '57151577% 571'5155^■?W"55 7P77 Rn qp "^TT 

37T?15 ■54 ■ 57551-55 ■#! 4Hd«J5571%7n'|'f%7wf557%3p5 il5'IK, 5717t5K"51 *5557115 ■% 57ff 71511 ; 

5751; 5^ 3117 ■f%7 ■Rf^ ■f%5i55 5% 3l5f^'%7'cftTPT 5%^ 57%517t 3755) 3lf%I5f%7T15% 35^577%’^l cpK^i 
■7%'T517% aRObl '%5lPl^'f% ■ 5 % flldia ■%'3^5%^ U'JiKi 55I'5^f%5T 'JiUT.^n 1 

46. f%d«15 5 O 3T5f4| aftr Rwiofi HIHdT 'Jhl Plli^^T 

R!fl5 ■5lf554^t, TPS'■FT5T% 7m ■^R 3ir^ - 54 'f%^R %)■% 715775 ■!■ f%7 3lfir54f7 51'5745177'577'(pilTI 5% 3i\7 577 315fV, 
f^TTFf 57 ■f%P7f%5 57, '^l 5ft7#55f,'aft'371%■f%7T55 % 1^.'515115751 %'575 %7 3T7T7’54 ^flTIPT 1%751 ■515711'Rl 

5)7 f%7 5 R; "Rf^ ■E7lf55477 3^5*4 f%’if5^77lt'7f1’^5%^ 31I%R'517l5Ff 1%751 '515511%177%7 55153lfl75477'5157ff5lf7’5% 
■rpriTI 5% 5i7 515R 577% ^ 51*5 5^ I 5R 315f51%177%7 '^1775 5%^ 3lfll547t 51 5745lO t, ’571 TISilR 

■57lft75717T f%%77 %, 75 ^ 571%751^ 315fV‘51 3R551 %7■%’ 5151515745^'%513i1 ^‘57!7iw 5'%77 RH^I ‘NIT^I 
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47* 3lf^I^>TT 




(11) 541^ % i^RTS: gT%T ^STpfr TfTRT -spl Tnfhs 45 ■ftpT % '»ffm 48 ■sifafiT 

3nfR^5Ttt%'mT3T%T3rf^’!T^ 'JlllJ'fl I 6 ETrt% ^ a^rfil % iltTR 

^k 1 *hVll I 


48. U l f^^lO 


■aPTiTT: 

(I) Mm '5i5[ Tj] iifHRi ^ i 

(ii) -3TWT!8 % w ^ ^ afRT TIlfNChlO f I 

49, 3Pft?T'5)t 

3t4Ih %■ Rim, PlmRnriSfM ST^SJT^rt Rn'ii 'JIIm'ii : 

(^) ^RiRg(i?^'^'^3f[T'=raTpi3iii;<'I'iil wtt •^^gTO-gt?['3nTEftai^3r H i qvM*8 
■^1 


(75) ^7T^‘Tr»Tt PqqT^ 3ik^F7TW5TfpftTim'P57T'^ 

(fT) ^'aM^rf^wTr 

(H) ir?"K[rf^5Ti7T RtJlvi'ftl '5if ti*-»iirfeRT ^ '’llM'II I 


siwtrv 

50. >^<4 

%3tf^5^firw Vf'355 7nf[^%T^hH7|I-rT^'^%%tT’^-#I I 

51. RHIH?! ^FT TFTtni 

(i) a#47Hf[7nifRtgifl7f?[-^7TtTTRTlfllitt'^3flR M%'57113^'^ #TT77 t^ 

(u) vf^TT'TM 

iff ^IM'^ I 

(ui) TIT7?Rf^%7nTT^-^’i^RT5f5t-^iTI5^%7i^7JT^Fl7JTT7ftt,^n^3ftT»T%7j^% 31^1^ 

RHRl I 

52. 

%y7^«6 t 3|7U| ^ yr^iT, firf^ffjiy 3TTlfIj%’'J[T1^-qT: 'ffpff | ^ isf]^ 

7a>lMHF=T aieWfeiTTft'pI : 

tht^ 7 TP 3Tfl43(iT^t Tn ’571^ lfr% qi<l<a %'^'TT^ "MT’371 ^ hpciI ^ °ini'ini» 

SHI^Ufl =tA.'ll f^TH Hp"!^ MP ^ I 


aTsqruvI 

^<^<0 3ftT et>l4 MC«l oFT 

53. Ht»)K 

(^) 



[’nniii—75r7^4] 

(■?!) 

Cn) sAhkI 
(.■^) '3TW4TOT 
('^) ■f^rjw STFfrWfT ^ 

(^) 

54. H'jJi eh<^ yO VlRW Ulld Ulf^ibl^) 

■*f?i' vif^4i tHI' i 

55. WtRT^rraT’^;^TlT7n^3lftjeFTft'in‘'^^Tf5nft^T5nTO^?TT^^’9lf«RT 

(1) ■45T arffepwr % ^ ■^f ■3IT fnrar 11 ^ ■ 4 ft 4t vt ■jranr ■^ff 

TT4T ro|^«bir*44TR 'WT ^'^W 11 

t- 

^ t Tft TitF 3T4% afti 2fR% mRik % ^ 

'■'fl';^ % pfi^ Rt)(^ ''TiJ '^i«iR(<!t) «i4 M(^ ^ 4nx tUtt I 

56. c(mt< ^T Riili «h<^ ^i4 

"'TT ‘I'HI 3Tft4iiO oh4'^lPl, '>ra' not) 'fe 5^^ Rin-On 3t-q>4r 'Jiifl Pti'Hi '5!^, 441 WPT "'R ^ 

oilM'H RTCJIT ■^IFT Rt ■'ji '^RRT RII 

57. r4d'MHI>#T3tfiRRTt'lir*»f’=llO’^ P^H +41ebl4 4in' 

f'ltri'MuRhT 3Tf4«f)i4 RT RvJf^TRl 4)^ RJI 'Jliy.'ll I 

58. 3ipaBf^gfi ^ 

(1) 3#4Wt RT ?. - 4R r (l Hth^ ' P l -)S< R44f^ Rftgf f ^ 'RT12R)r4l^Rfl3TI4)flRR)l^ : 

^Ryf471^RTC'4'~nRf^'^3Tfa!pR?l3TT 4)RR4) ^RFf?ft^7RRflf; sfiT 

RF ^fftr ■ft) ^4^ % RTR 3TR4)I7I aifk TfRRRt FR ^ ^ ^nlsi 'Jilt'll 1% u«t) RTT 3454^*4^1 

RRRR ft;H 4 3TfRR) ^IT^ I 

(2) f^IRfla444RftRTRr4^R^RRRJ14RT%RRR%#^R4%T?tTH3Tr?4^RR7 3Tqi?)m’^'513,-5R^-q^RTRR^ 
RPT % '%tT yot) Rff FT '4 ■M4l;jHiRiot) STTRR RT ¥’lT'+il4 41*11 

(3) (Rf) 3Tl^RFRl%RTR4l4if^%4l')5<R4'^’wFFRrR^#R^ 34TRiftRR7^3RT^'orTf 41 h|(1 4Tt4 

RT Rf# ^sfte f 1 WJTfri 

(T3r) R)4 rr^ % RIR^ ■4' fedt Rd ^ RR% SRT R^ eft R^ 3114)PR«t) ^ R?! RRtRT ^ RT ^sftRnt ^ 4f 

RftRffrfr fRRIT ■on RR^T 11 RF RtnrTl IrPiRR 60 '4 RTR dtHI<1 RtRlRtf % 3iRlR<in Ffd! I 

(4) Jn R)^Hah ^ ^3R^RF 4R- Ri|Pl4R (3)(RJ) 4*RRT ^ f^Pl44-62 % wfR3HIR)f4HR)3ik 

fRfWT 63 % atRdR R?jitr^%3TfiTftRR%dt3T^RWRft'^%RTRRFtTftRnRR)Rtf I 

59. rc)VlRlR4o4K 

(Rf) ) ftTTT "'TT f^ytRlfkraiTT 3lfjr<TRITtfr %■ 

(1) RfiroflRT R)4 rr 1 RT'dRT^'ll ft^%feP^TTRrf^%tFRRR'd PRjlMirRRiR^RiTRTRI^ : 

RT^ RF % ^ % RTRR ii Tft % rq^F RT^ Ft4 "d Rit^ tR^tRlftTW R^' ^ RIT RtMI I 

(2) 3#lRRdRTR)4RKl Rt)41 4t WTa3R^Fro3d%1^!7rqifRRRt^d''’d#R^'^R^l RdlRX'^RRt Ri^l4lRtof)K 
^RRRTRFtRTI 

(3) f^^tRTfRR^^RTT?P1%RMI 3TftR)lft^Rft 3?RfR%fpfl^ ^RUelf^TRT RT^RR FR)<;i< fIrt I 


RTOI RF TTRIRR ; 3TRTRRR 
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(4 > 31 1989 180 3T^''4% Tclii, ijfiT 1 'iHej-O, 1990 240 

^ ^ Trf^ ^ ^ f I 

(Ta') ftisj Tir^cf-i rc;tii vitui 

(, 1) ^ “t)4-^Kl 'snr■f^^TirfwT%lT=in '#n^^ (Tiffin ttsf;'wt^ ^ ^thtit- ord^ 

I 

(li) ^ ■'unn ^rfTT f^l^IT"RWf (13)(1) ^ ^ 

^ ; 


■ 9 ^ W "fe 'hR; ■’TOTT ■'TfT|=M-(1 'Wf ^ 'ilTd-'H 'H’4^ 9^ STT TTl i^fr 349 % sr^r^lT 'sH IFTRI^T 

99VTOiTr-^i 

60. s11hi< 1 ^fr 

(1) yWW 3Tf^TORt’9TT)49K'^ % 41 hi 0 ARfe^+iIrl '^‘^f 

^ 9Twr 3Tl4 ^791^ % UKrrr -fe^ Tf 9491 ■!Tt I 

(2) (Tlj T9^^Tn9T%3R^'^tTTF%%n5/3 f^TT^'Ql^ 9T9TWOI ^ TOT 
■srf 'hIhkI ^^/RlRfe'+ifl '^f "^‘ll P'll'H'l Pt'^tKl n+i'HI OTT'!' I 

( f3) “ihlpl ^^/'^Ps'+id fOT^ arfrTOrft T9T #9lfT^ WIT f in H f9FR^ wn f, % %T3; 

STfT r'Hi'iH5i T^fr ciiPio OTT T®f HIP %f^W, 5/3 WTvE^ "^SETT wn TnPf 3 i^hRi iff '^iinhI I 

19) OTfwff srfwffin i+iT^ld ygWT9T'TOfi9f%i9WTt9T Pfq 1 . 4, 1 (^ -4'^ ^ wft t OT OT 

HIP r^H*) "OT 1^41 PilHI 9T H<al'-ci r^i'Hl HHl ■!■ 91 OTEfff '*J?3 9^ '^, % HpPi 9TT^ '%^r5T 9T5’ % Sfw 99)' Hc^«t) ''T^ %T^95T 

W^' 5/3 f99 9it9T'^'#9ff^/i^fei5FM ^9it 919199^ ■9it ^TJ9f9^^t13^99t I 

(9) 9PI 9lf99lff 91 '9v49RT 9)t 'STJTiOTf^9T'197999'9lt 9T9f9'9it hIhiPI '^^/■^fe999■^’ “'^-'f999” %'OT■^* '9T9T 

99T ■ft', 3T979t ^IhiO '^^/P|p5'f)n ?5g1 % '^J9' pl^ 9T 991 ’9?)' '911% ^kiI 3H=tO qlniO ^^/'^'f5'9)9 '91^ 3Tf999T9 10 'ff9 % 

JT'9'^Tt9“759-'f7![OT” 39?rf9 % Tirp % araR?^ 9191^9911^90997 : 

979199 191 9t9lff wf % 37797719OT97f'9991'^Rl % ift999f97T 9)19199)711 ^ ; — 

(I) 'flfKf97Rl 91 9Ef919 9l9Rl f5'9)'?T ^ 9lt 379^7 % ^99 0.9) H p1 ^ 9it tH 9f{9rs779T 9191 99 919 #0 ; 

979^9177 CJ7f7791lfl91 R-iHir'I 91^ 111 ?4) 87l 99179119^ 4lHH'1/*1fS9)H ^^1 ■%Iwfl 'hI '919'^99779 Ml<rnR*79T919T 
999 971 T9 TTTtI 97 'll 77991 % 1%OT9)1 ■9l9lflM1^9)9ToH 7f 'if ^'|Tl 379f77 9)1 ^f^Hl 931 tH 909911 

(II) 999 ■'tI ■% TflTFI 9T9lflM1^9179 7777Tg9lfW 37T77R97 tT^JT: 911 .OlO/fl I 

(ill) ^°h 911 ^T9)P1 R^hI HlRprU't) 5KI 9171 PhI^CHI 5(*9|1'|-M11 HW^CI “t)<^Tr1 ftflHIPI/AlfeHltH 7^90 % I 

(iv) 41hk 1/P|P59)M 75^9)1'7HHlp9I ■97fT)7'^ 97 371%'^ ?'^'4) 37f99)l(l '91 9)49 k 1 371919999Hr-)!-"OR 

17799 9179 1799 91F 779191 "ll^ 379 9T 97 371% rItti f | 

W9fl9)7Ul : 

1, 19^ 9% 7117179 71913Tf99nff 91 9)%9 l P] 7 ) 9 1 -% 979919% %felT 20 flTT9119l797V%fe9r9 ^911919-^ I -fr^ 
180 199 44) 9 T 97 I 'oHwl'l I 

2 , f97ff99 9 %TTTtItI 77 -37f9^Tfr 91 4)%9 1 1] ^Tl '%1 '97%91 9% % 1t99 20 flRI 9% 41 h lP1/%R54)<4 '917919 I 


61. 377IT«7T79T 1^ 

(1 ) 37f94)lpl 91 9)4991 '91I 3777191791 otH 3797*0■% ■fl .Jllu'R JlH 3 h 4) 9177 9i1f 7700791 1?19 97% 3fl7 719 '09 

OTPoItpOo 31919 911 7709-R'779% 70179 oifVooiTl ^ OpTiRt ^ 9% ■T919lf99 979 tttot om 37f991lfr 70 917t9if1 9% 779J7 

9% 019 91791 37771^0791^9% 379f91%F17%'7% 77779 90 1^9 91 OT9% t%io 9% 77OTT 3791^7'Tl 711719 360 109 7% 349919^ : 

979 ^ 90 1%1 31 | 44 | R:4) -nlTft^TMf •%' 37790 ^ 9/ 37.j41(;9 1 % 191771 371990%91 4)4919 9% ^ 720 1%9 9% 377719 7197 
377719170 775JT 917 77900 ^ : 
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^ ITR aTftlWl'oilnKl % HIHM ■^’ ■?! ^ItzTi^T "3^ 720 % 7TK 'JF4mR^ 

3rn"sft^, x^RT ar^m^xrfFr, Mxsxr wT'^'^R%fhnfR^,w^7^^:fi^ 

{1) RfiRT XnfrTORt "TFi 3fnjRR 34f(TORt RT '^^4^ ^ x^fhwf fRRXt 3T^ TT^ Rfl'^ % 

RTRRT^3R% 'M 3TRIRR^^R^XRR^^I 

13 ) RRTRRR R7l aRTftr % TftTPT ■qsr R% 3^7 -^R IJW ^ ^ STRftT RTl RRRT %TR^ 

% f^TR RTR RtT xsnriTft f^WT RSFT 3TP4Wt'^Rl?r‘^'R^'|-'% aTRTRTRJT-^^ 7TT%# SPR-fr^R^RnTTf 

'ill'I^-'-lih xm 3TfR^ RT °h4-^Kl % PlR^ WT 4, RF ^ RTWT t % aTRTRRR JTRfR RTt-RRTRT %RRffe 

% fRfR RTTR I 

62. 3T R,Pm^ ^<<n 

fR!RT arfRRil^RTRRfRTTtR^tTSfRI^F, TRRRIR, hR^k PHrI'SH, RTTR'R' fRiRt arf^RTpRRTRT^Rlff %R^RTRRT fRfRRI'fe^RRT 
■^157 RRR RT fRTRt R-R RTJ^RR % '^tRI %rOr RITRiR % fFTTTfR^tTTl % 3TR[RR r\^ IinT fR'^R fRiRT RTTTT fRRtR aRRrfRRRi' 
RRT T^t^ttl RTl H'^’O RR R'tinl I 

63. 

( I ) RfjiR%'^Ry«ti RRrfli RT^t%RRiR^t 3TRfR R^t RJt RTT"RRJ^fiiR^ Rrt'ld 3Rj^ %rtRR it 

RRfRRTR-^RTR aTRRTR’^RTR-^PRRRX^^^^ RT VIiPhcI 11 I^rI Rfp?^ STfWRtRT Ri4r|J 1 R^tR^-f^RT 3TRfR%'’^klR 
12 RFtRR 'frfRRTRTRFtrft I 

UU y'Hfd •c^t^'il Rlt r°hRl 3PR y^dixR?! %'RTR >11151RR M=dai ^ H+idj H+ifa {§'4^1 ^"RTR 311=1 frlR TriRI srr hrir 
R frX^^RRRRtR^RFHRfrRirnTftRTRfe’^ 3T^R % RTR-^Rf xr^R^x} fRfRlMRT RR WRRR WR flpRT RRT I 

64. ■gjT oRM'id slRI 

vrfRRRdRT r 4-R|(I RTl'JJ^RTRT'RR^'tsB'Rlt'^'^'RTF^RT iHR^I RRt "^f^SRi'SRWT 'JIHHfl I RT^RFf^Rft 
'RfiTOT^RT Ri4r | 0 RTI ^^R I Ri l ^j % Fixft t Rt •3R% Ril'l'fl R^Rf^T^RTt RTR arfRRRf^ Ri4rk1 

R^3RRfl^%-RRR rRrHRH 59 %RR- filfimR (Ri)(4) % fSRVllPRRRT^^ ^ RTl ^RFRft : 

RTR^ 'flTRRFf%RTRRiti RixfRUl' fR) RTp"^^ ^RTfR<|R Ftmf 5HI xtfRR f^TlRTfRRrR Rlt "ARfR^f^ 

RTR^ RF RI % RRpRrft % T^R ■^' RIFT i% % RIPFR^ TTRRll T^RTR -HHIkl RR R^ F, ^ TRl^ RTT 

fRvVRfRRm:X^^RTp 3R^%%R'^3iVi: R^’^Flftl 

65. 3ieirir% cflxH ehl MRI 

fRR urlRRIRf RT RiHrI'TI RjPR vtRlP 3TRRt S’lldl %’WRRTFTRTTTFTTfl RF RR) RTf 3RT^FRTR^ 
RTT RRHI FRT1^ Rft RT tj^WlRR RTFT: TF^ % T^klRRR^ ■Hh4v %RTRTTTT^ I 

66. ^4<i) ■HMim el'll 

( 1 ) 3lfHRil-0 RT RRpRTTt ItFR' 3TRRT RTT^fRTT FR% tsl'=d RTF % HCirl RR^PfFRTT FRRit flTTR fPrP I 

( II ) FiRRTrfi'RTRRfRT^lRTT 1^RTRTTF^J^%lQF?itRt^ R^RTTrR%RFT^RT RiTTpfFRRRTTRpT'^^^RR 3TfRR f^FlRT I 

67. -RnTjjJFUl 3Tgfir 

(1) srfRRTTflRTRRtRTffRiRTRKRTP^RFR 3TRf’*T'^f^,RrR#TTRTf%RF ; 

(RT) %-^IRR aRT^-JR^ RF ■^t iFgt^ % ■RrF RTT, RF RT RTT^PtIFR RTT R%, RT 

(TR) ^ RffZRTT RTj; RF RT RR'fRFRRTTTT%I 

(2) RTTTpTTFRTRTRRrtdR^fRfRiRRRTTTRTpFt^ ; 

(RT) RfRRTTTt % TTRR ^ RTRT% iFTTTf Rpf tFIRTRT) WlFRiT RTF fFlf ^ 3TfRRTRpp 3TRfR, 

(T3) cti^pRlPl %TTRRT^RTRT%fFRTif RTp TTlS^-ll fil'^^TTF; arfRRTRit TRRfR I 

(3) Rn%FRTTRRRTlRRfR%T^pRR3TfRRTT^RTRi4^RRRT3TT^T-RHRTfrRTFp%-3T^, RfrFTRTRT^^ RfTTRfSRRT 
RTT RTR FTRT I 
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(4) ^ ^TpjpiT^ ifr^ ^ 

■^mpTr; 

TE^ ■^ % "^ni^^rrfw aPTWTif ■^f ■^‘■sfSt ■STT^ I 

(5) '^I'iiq<»i’4' TTI ^<t)l4iJ5iJ| 3FrftT^iJrnJTlt I 

(6) '!*54'c|| 0 ^ P+i'-ll 'Jllfll 

'E!?PT'?^7PTFT «t*ll F Fit "3^ «bli FiPtWF STFPt F^ iJiiy^'fl I 

(7) ft^ft 54f^TFFdFT FFtFirt ^FTT^ FI^F■J^FIFTFTF FTFttf FH^WFTIFF F^ iJmpTT I 


3IKqTF7 




68. Hftiwi OfV R 

(1) FTt^ arTFFiTTtFT Fi4fk 1 f^rF% Fi^F I TI FFf^F fFfV attrF fMFFFF arfaf^, 1952 (l9S2FiT19)'^'fFftrfttiFFF 
% ST^TTR fiFFFF 3TFFTF TfFT‘'JFFFFit■$■, FFtFift FfF^’pTfFFFFFTF'FtFT I 3^f^F)TftFTFFN[Tft 3ftT 3'^ qi<i PiPT^f f%FT 

FTFT 'JTFTFTF FF^FF -srPTf^lFF % FFFFt % ST^TTR 5*1‘n I 

(2) (FT) Fi4f i 0 Ff^f%fagitTFFMFFFF3TfFtFF^ 1952 ( 1952 FTT19) %FFFFf % 3 Ti4ft^ FfFFTTft 

FTFFtFlft, FFF 3Tf1#TFFFtt FTF ‘ 6 F;’'SRr FFF ViI^fT F^FFtFFTFl'p; F1TF TTTFFT W ''^^^Flft FNTFT, 1995 

% FFFFf ■ 5 IF FirftlF Trf^ I 

(731) WF7RRftFRFTtF^'®f7RFt^16F«FFT, 1995^FFTFt'^l 


69. 

(1) jfrfFFTlft FT FT^Flft pTHf^Rgn FF-^rf^TFFF (2 ) % F^)FTC FFFIF % yiFTF FF FTF I 

(2) fFTTtt3Tf^TFTI^FTFT4FTftFit^FFFIFFitTI%FTFt'^^^3TftTf4FF, 1972 ^FFFFt FT tF^ftift^TF FF-RiPtfF 

(3) %3T^FR# 'ftsrfFFT’^, '^F'^Ttl 

(3) (i) FT^ FftFTITt FT I 


(FT) '4<3lPl'1lfTl FT, 

(T3) -TOFT, 

(F) ■^fF;FIFFFTFTl^ITT%FnTF73fFT'5ITI3T5FltFF fFftTTOTarf^TFTT^f %FFTFFF% 3T^7FTFF aF4^^% 
Iff 3TI3F FT 

(F) FTTF^FTtfFTFT'^'^FTT^^FTFTFTFFF^FT, FT 

(159 FFF^FTt^’^'^^FTF, (;'i5TF1*i9 4 fI T1Flf*FTST^FTT, FTF fFFlt FTITWfiFT ■HHiPf FT : 

TTE^ifij' fSfiifi^lFR%FTTTF¥FTTTFFFT4FTft%FFF4fFFFIFFttTlfFF5t’F^F^tF5FT'FTFFltTTFTF'^FTFFt’4 %FET 
^ ^T57 %-bP^TFK % FTTTFT FTt ■PTTftF FTPt I 

( 11 ) FfFFTTTtFT Ft4fk 1 Fit 3Mg9 FTtTTfF, FT^‘^F4Fit'^3TFqT6FFt%’^ 3lfFFT% FTF%%FF7TTF#t4FF 
■'^■^FtFT, Ft FffTFTFF 15 F^ %'^FF3T«FFtF #ft : 

FEgFF%FftftTTftFf%IFTTftFTFT4FTft430F4-^3TfFFTFTt-^'^FTT#^FtFirFFFIF%w4 30 f4-^3#TFT 
tT^T % FFtFT f 4 %T tFIT^ 3F^> FTF ^ ^FF Fit FT FTftrftFF TlfF FTT FTF T?fFT ; 

fFTrft srfFFTTTt % TTFF4'’ T^FFFFTFFTT^ FTF feF; ttf; FtIfF ^FF FT SFFrftF cVll ; 
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wg’q^’Tl'i^’pT^ «ti4-^iO 7wn’=^’MT 

^hiFki, ^Tf ■‘frtTFfMlt, ^■'11?^ 12 iT#Tf%i?IlPT'^, (100%) H^'ll^ ^ ^aiW 

TfWl 

70. f^raRTW^ 


( 1 ) 

1 ^-TFT'hVh'JII 'tiVii '3fk *(R^ iJ.'Hi Pi°ii<H T^TFT <Jti'ti| 'H'+i WPT 'lel't' "3^ Pi'^^Pw miPh'^m-O 1 WpTS oM'II ’fifing I 

(2) ^=t)4'^l(l^t^sp'siKaw^T3^3715^1 ■!Ti;^'^TT^-?nT31 j^nPlift'W'ITft 

>JIin qefi Pii^ 'ti<ni Pti *15 nR'^ici'i qiwiPi'ti ■& 3i\T Pti<il 3TPi't>i<l '^4'cii'l] 3^1% 

P)<4ri1 T-*’1H’4 W H'til< mR'IcIi 3|^hRi ie7 <^1 '’im.'P 'fe i),<:fl Ptitll R'HI'HCI % ■pTFKT ’^' ’'jft* I 

71. TSIRfrTOrft^W 

mPI'^ 't)4'^Kl % Ph^l 'it 'W'lid'H WIST^iiInRn RIihi ^“nni % I 

72. RtRltinT CM ctilMf'^IM'l 


(1) 3i^zRi Ri^vi '4I-0 ^ 'if TFr"^ "53 RiPi‘i*ii %’3^tif Vt 5"^ 

^ % # 113 ; 3TmW I 


(2) iTRIT ■ST? ^fT'tt '4t3Tn!IA|<tifll TT!^^^'TOi# ^ P'lRl'MHt'^ wiUSMI "Sfii:"^Wt11 


73. RHWHaftTWliqfrlill 

(1) W3w^%pFfr'in RiRm, ■3’iRm'qi%^ft^wi 

Tn feiRi^iH i qMl % 3TR'T^%'i^'i?^'?fwr^''^3tR-33 3ifRitiiR-^'t' afri '!4.4^iR4l''qi: w^'^, ij,fl;(5Ki ftwrfti^'^iTiint 1 


( 2 ) '5'1 Tl'l.tl'l % Ru'Wl % 3i(l<Ici R;^ 'ly, <H|^s;i ■^IT^ 

iin'Io f^'IT ‘Ni '1^ nil 'Jiiy.'P I 


(Rififln 18^) 

Pi'wi sflr * 1 ) 1414(^11 ciO 

'^^*113 : 

Rni^: 

.-sjt qu i i ■^’ ^ aiRwilft "qr <1 i4v(h 1 % ^ aiti: ^f 4^ 'cro 

'ufcr °h i - ' iiM- ' i twRw 'll twRr "4 ■ 551 ^ srtftjRr sfiitWi ^ ^rw^ift, ywRiiwni Ti>!n *141^ ^jwmi it rmiFtn ^ 1 ?! 

^4'MI/et)1^'4t 1 

3T^isif4iT'^3TitiTO3 n'^‘ii/=t)'^'il sfRii’^’^RiTi^un^’^ 
Rb4t «<5t 1 IT |<^<+^|RhH 1 Wl^'Jiattnift 3'=M 3■=^%nKt«^l■^■41i^*Tt1TT^3^RT■^ 
%l1TP11^^i^f^i5qfi^3%t^^FTfl^'Wf4tt81i3-^-6fit 3Tgilft3Kri 'Iiljni/'tif'It I 


TWW: : 

44 iTflf^T '^unfilftTT— ^ • 


inmsii!; 

■ 
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3I^-U 

[Wm5(4)^‘] 

Ur^«ti 3l|l<ot)|{i 'IJT M*4H Wl'fl ^1^ c(mi yltjun XliT 

1. 4’ .'j5r/^{?^/yfr.1^TR%f^ ■srPTJrr ^ ; 

(i) arftqilpfl/f^TgT/f^n^Tj^l 

(ii) fiiqif^n ^=(ci i3[^''THt/Mfri vjilfiifi % I 

(iii) i5,A “iPw 'A fq°ii5 fA)*fl'!' r^tH'hi h(ci/hH) 'Sfll^il % ITJZstJ’tRt Aci"1 't' I 

(iv) ■ij^HinRn fArMI 'Jiiii,I 

2. 4 'A mRi^ii'I '^'fe' <34^|'!W 'k'1'1''ii % "4^ 

4HaI«l fAn3;^%feTl I 

: 


3i^^-in 
■'filA T3 

fA4(iRT*iH^y1'ion 

(ftrpPT*T70^) 

TSTTT ; 

: 

A', ai AlP'ki i a ittt, wfT'ipi uihIui 't^fr #^1 A' fTjRRT % tRi'VSin "^itw \ .(wr) 

.(f^) AtT ■JSIPT il 

2. * 4H 11 

f«TFT ^ I .(^^) .(f^) % 

.(WT) Pinf^Han ■sFTTjff "A amr ftqRi wpi AIRri ■feRi “W11 


■^11^ ; 

afti Pi’^Rtci ^ M^fn : 
^tkPst ; 

F^w: ; 

"'"^1 ^^TFT"^ -aA ^ I 


■?. 3T«5q?iT 

[A. ■pT^/ni/IV/744/2001/'3TOT.] 
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Bankura, the 21st June, 2001 

Mallabhum Gramin BANK (Officers and Employees) Service Regulations, 2000 

No. MGB/HO/P&E/631/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Mallabhum Gramin Bank after consultation with the United Bank of India being 
I he Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Gov eminent hereby makes the following regulations, namely:— 

CHAPTER-I 


PRELIMINARY 


1. Short title, commencement and application: 

( 1 ) J’hese regulations maybe called Mallabhum Gramm Bank (Officers & Employees) Service Regulations, 20(K). 

(u) I’hcse regulaUons shall come into force on the date of their publication in the Official Gazette 

(in) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or tlic Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987, 

(0 “Appointing Authority" means the authority prescribed m Regulation 5(1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Mallabhum Gramin Bank established under sub-section (1) of Section 3 of the Act; 
(1) “Board” means the Board ofDirectorsoftheBank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty".includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments" means the aggregate 6 f salary and allowances, if any; 
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(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the sjjouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India; and 

(r) “Senior Manager” means an officer not bclowthc rank of officer in Scale II holding charge of a department 
inHead Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(lii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as 
may be specified by the Board from time to tune with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Swecpcr, Driver, Driver-cum-Messenger, Part- 
time Messengcr-cura-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tfcmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
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Sponsor Bank 

5. Afipointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Aiitliorily in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with die rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and tliat there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Evciy officer or employee on his first appointment tn the scnice of the Bank shall fuiiush a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(n) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(hi) An officer promoted in higher scale shall be on probation for a period of one year which shall be e.xtendablc by 
the Appointtng Authority for a period not exceeding six months. 

(i\) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(E) An employee in Subordinate Cadre promoted to a post m Clerical Cadre shall be on probation for a penod 
of six months which shall be extendable bv the Appointing Authority for a period not 
exceeding three months 

(\’) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if m the opinion of Appointing Authority his 
performance was dissatisfactory during such penod 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfaetonly completed his probabon 

(n) Where dunng the period of probation, including tire period of extension of probation, it anv, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

tb) In the case of an officer or employee promoted from the Bank's scn icc he ma>' be reverted to the post from 
which he was promoted, 

H). Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service m the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
ivtioin discipliairy proceedings are pending, shall not leave, discontinue or resign from his service m the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given b> such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by ihc Competent Authority. 

I'xplanatiun ' 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authorib' 

II. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of bO years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Cormniltce as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
01 after the completion of 30 years of the total service in the Bank, whichc\ ei is earliei 

Provided fiuther that no officer or employee shall be retired under this Sub-Regulation unless notice i n writing lias 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may rvithin one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an offiecr or employee should be retired in accordance with the Sub-Regulation (1) Such 
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con miiltce. shall, fioni lime lo lime, review the case of each of such odicers or employees and make recommendation to the 
Cliairman 

I.rn/aiiiilinn ' 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
aipcranniiation on the last dai of the precious month on which he completes the age of superannuation The officer or 
.mjiloc ce v\ ho attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
Iasi dac of ihal month 


CllAPTER-iU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12. Record of Sci-vicc 

A I ccord of service shall be maintained by the Bank m respeci of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as maybe specified from time to lime by the Bank 

IJ. Seniority 

(i) The Bank shall maintain separate senionty lists for each cadre ofofFicer or employee and categoiy-w'ise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to tunc. 

(II) The seniority lists shall be rev icwed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

( III ) (a) The senionty of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inlcr-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same length of serrucc in such 
pieccdiiig cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
ptcccding cadre or scale, as the case maybe 

(n) fhe intcr-se .senionty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the scn icc of the Bank on the date on which the revised pay scales circulated by the Ministiy' of Finance, 
Department of Economic Affairs. Bankmg Division, New Delhi letter No, F, 2/17/79-RRB dated the 29 Apnl. 19S() arc 
adopted by the Bank, may be .so reckoned that all erstwlulc Field Officers and/or Accountants rank junior to all the 
then c.\i,sting Branch Managers: 

Provided that the inlcr-sc seniority of officers or employees amongst tlicmselves within a cadre or scale as existing 
immediately prior to the Gos'emment letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same 

(v) The iiiicr-se seniority' of officers or employees directly recruited in a batch lo any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection . 

Pro\ idcd that if officers or employees recruited under Ihc general or rcscrv'cd categories arc allotted ro o.., j.iuj,, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined m 
accordance w ith the marks obtained by such candidates without adding notional marks for tlie reserved category' 

14. Promotion 

All promotions shall be made at the discretion of the Bank andno officer or employee shall claim as a matter of right 
lo be promoted to any post or cadre ' 

Piovidcd that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by' the Central Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

COfa)UCT, DISCIPIJNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall confoTm to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, supenntendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

E\'cry officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constiments and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

E\'cn' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the comp(,-:tent authority ’ 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientiBic, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(0 Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ni) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management ofany bank or other company which is rcqmred to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperatn e society for commercial puriooses ; 

Provided that an officer or an employee mtiy take part in registration, promotion or management of a cooperative 
soacty registered under the Cooperative So cieties Act, 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without iiermission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(n) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-chaige or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may bo, any 
dowiy’ 

I'.xplanation ■ 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in .stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing m this Regulation shall be deemed to prohibit an officer or employee from making a hona 
lieJe investment of his own funds in such manner as he may wish. 

lixplanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity. 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecumary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 
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(IV) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in pnvate capacity the pecuniary obligations of another person or agree to indcmnirv in such 
capacity another person from loss except with the previous permission of Ihc Competent Aulhoruv 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely tcmpiyrarv 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his pnvate employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety m respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his pnvate affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()Lh June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
ofTicer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

[explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding' 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lum; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly . 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return m term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the oITicer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with Uie officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every' officer shall report to the Competent Authonty every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,(X)0 
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l^roN'idcd that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(. 1 ) willi a person hardng official dealing with tlie officer, 

or 

(b) otherwise tlian through a regular or reputed dealer. 

(5) Notwithstanding anything contained m the forgoing Sub-regulaUon the Competent Authority may at any 
time. b\' general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of Ins fain lb' as may be specified in the order and such statement, if so required by the bank, include the details of the means 
b\ v\ hich or the sources from which such property was acquired. 

28. Re.stnctiuns regarding marriage 

(11 (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse I iving; 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisiied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage ; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

2'). Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested foi debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authoritv ma> direct' 

Pro\ ided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
.md allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
.such penod is to be accounted for as a period of duty or leave : 

Proi ided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he i,s committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
iii\ ol\ cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ol his dimes in the Bank, tlie opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison dr conviction and 
iiolhiiig in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic- 
iioii IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
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pro\Tsions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the olTiccr or employee 
shall be treated as having absented himself witliout leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No oiliccr or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act or 
a federation of such trade unions, 

(b) resort to, or ih any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration m connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approi'al of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any poliUcal or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 
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J6. Consumption of intoxicating; materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being, 

(b) not be under ihe influence of any intoxicaling drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials 

(c) refrain from consuming any intoxicating drinks, dnigs or odier materials in a public place, 

(d) not appear m a public place, in a stale of intoxication 
lixplanalion . 

For the purpose of this Regulation “public place” means any place or prenuses (including clubs even exclusively 
meant for members where it is perimssible for the members to invite non-members as guests, bars and rcstauranl s) to vv hich 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any' act of sexual liarassmenl of women at work pl.iccs 
Frplanatwn ■ 

for the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether diicctly or othenvise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an olficcr or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any- ol her acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

( I ) Censure, 

(u) Withholding or stoppage of merernents of pay with or without cumulative effect, 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recox'cry from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary' loss 
caused to the Bank by negligence or breach of orders, 

( II ) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(ui) Compulsory retirement, 

(w) Removal from service which shall not be a disqualification for future employment, 

(v) Disimssal. 
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The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

( 11 ) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 


(in) not giving an officiating assigmnent or non-promotion of an Officer to a higher grade or post for wluch he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) resen mg or postpomng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 


(m) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisabon. 

(Mii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment' 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of thi s Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding ES days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, subrmtted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportumty to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 
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(b) Penalties for major misconduct; 

(i) fine 

(u) withholding of incrcmcnt(s) 

(iii) withdrawal of special allowance 

(n ) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(t ) removal from service which shall not be a disqualification for future employment 
(vi) dismissal: 

Provided tliat no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportumty to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee ad\'ismg him of the misconduct and the pumsh- 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 3 8. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and m the case 
of an employee to any Officer' 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
tliosc deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, tlie Competent Authority 
in respect ofboth the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Offiiccr shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry offiicer. 
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42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
lltat an officer or employee has been guilty of corrupt practices, namely ■ 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of crirmnal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in die opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as maybe approved by the Chairman. 

( 11 ) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pruna 
facie case of instituting disciplinary proceedings against the officer or employee, he ma\' send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) 1 f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be in.stitutcd against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by llic Central Vigilance Commission for 
tlus purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority' and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilancc Commission. 

Explanation . An officer or employee shall be deemed to be guilty of corrupt praclicfeb if he has committed an act 
ofcriminalimsconduct as defined m Sections 13,14,15 and 16 oflhcPrev'cnbon of Corruption Act, 1688 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motirc 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enqmry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

( I ) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

( II ) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was m service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

/’ xplanation . The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the complcUon of the disciplinary proceedings and passing of final order by the Competent Authonty The 
release of benefits would be as per the final order of the said Authonty 



[•HFTiri— 


■Hkh V'JlHJl : 3T?n^lR'’I 'M 

45. Suspension 

An ofTiccr or employee may be placed under suspension by the Competent Authority. During such suspension 
the olTicer or employee shall be entitled for subsistence allowance as under : 

1. In ease of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(II) For the subsequent period : 

(a) where the enquiry is held dcpartmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaimng period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any 
iv'ill be calculated on the reduced pay as specified m terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
lo the dale of suspension irrespective of the nature of cnquiiy. 

( 11 ) For subsequent period : 

(a) Where the enquiry is held dcpartmentally by the Bank. 1/2 of the basic pay the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental cnquiiy is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentativc(s). 

(c) Where the enquiry is done by an outside agencj’ and the said agency has come lo the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the cnquiiy is not delayed for 
reasons attributable to the employee or any of his rcprescntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the pre\ ailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
ihc difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for tlie period he was under suspension and that, if the Competent Authority' decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to reftind such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate AuUiorily mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
prcferrably within a period of 6 months 
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48. Appellate authorities 

An appeal shall he,— 

(i) to the Board where the Cliairman or Committee of Directors is the Competent Aiithonty, 

(ii) 10 the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Et’eiy appeal shall comply with the following requirements : 

(a) it shall be m writing and couched m polite and respectfiil language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) il shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accnie from the commencement of the 
service of an officer or cmplot cc and shall become payable on the last working day of Ihc each month in respect of the 
service performed during the said month. 

51. Whencca.se.s 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(n) In case of an officer or employee dismissed from the Bank's serv'ice, the pay and allowances shall cease from the 
date of dismissal. 

(in) In ilie case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, tlie increment shall accrue on the completion of each specified period of service on each stage of tliat 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrcspcctn'c of the actual date of Us accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 


5J, Kinds of leave 

.Subject to the provisions of these Regulations an officer or cmplojcc may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternit>'Leave 
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54. Authorities empowered to grant leave 

The pov\'cr lo grant leave shall vest in the Competent Authority. 

55. Pow er to refuse leave or recall an officer or employee on leave 

(i) 1 .ca^’e cannot be claimed as a nght. When exigencies of the service so require, discretion to refuse or rcAOkc leave 
of any description is reserv’ed to the Competent Authority 

(ii) An officer or employee on leave may be recalled lo duly by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that tunc out of headquarters, he shall be eligible to be paid the actual 
expetrseS incurred lw’‘him dnd the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to tlic place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

^car 


Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave lo an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rale of one day for each completed month or part thereof 

(.3) (a) Casual leave not availed of in a calendar year nu^ be suffixed or prefixed to sick leave m the follow mg jear 
in respect of an officer. 

(b) Casual leave not availed of m a calendar year may be converted into sick leave on full subslanlne pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 6 3. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) All officer or employee shall be eligible for privilege leave eomputed at one day for e\'ery 11 day s of service on 

dut}’ 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be enutled to full emoluments for the period of leave 

(4) Pnvilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the pnvilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required 
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(ii) Application winch does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

no. Sick Leave 

(1) The sick leave/medical leave account of every' otTicer or employee shall be credited with medical leave in 
advance, in iwo instalments of ten days each on the first day of January' and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 

(b) I'hc credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
scn ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) W hen an officei or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical lca\ c shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icai e/nicdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of'dies non' subject to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amomit of such penod on full emoluments being 
debited against his sick/medical leave account. 

(II) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(ni) Sick/medical leave may be availed of only on production of medical certificate issued by medical prachtioncr 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of tire Bank saying that he is fit for duty. 

I'xplanatinn ' 

1 3 1 11 the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
scn ice Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
lia\'ing regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ' 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
1 lie Board grant extraordinary leave m excess of720 days to him and the Board, while according such approval, shall record 
Ike specific reasons therefor in writing, 
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(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the penod of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board m accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be m the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an Officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return firom leave. 

(2) The period of joining time shall be; 

(a) m respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 
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(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded; , 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Nojoining lime shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) Nojoining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- Vll 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other wity except by way of punishment after completion of 10 years of service ‘ 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
miscondnet except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subjert to a maximum of 15 month’s pay: 
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Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years ' 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ■ 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and m no case may an officer or employee be permitted to change his domicile 
in such a marmer as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to,'or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


STHEDin JI 
(See Regulation 18} 

Declaration of Fidelity and Secrecy 

Place;- 

Date:- 

1.do hereby declare that 1 will failhftilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Mallabhum Graimn Bank and which properly 
relate the office or position held by me in the said Bank, 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 


Name in full 
Designation. 

Signature 

Name in full 
Designation 
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CARE: (To be on the lines of GOI Rules) 

SCHEDULE-R 

[See Regulation 5 (4) ] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum,_s/o. w/o. d/o _declare 

as under : 

(i) That I am unmarned/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(ui) That I have entered into or contracted a marriage with a person having a spouse hving. Application for grant 
of exemption is enclosed. 

(w) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date; 


I, the undersigned, having been appointed in the service of the Mallabhum Gramin Bank hereby declare 
(Place) in ___ (District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

"'The above is not my place of birth. My place of birth is (Place) in_(District) but 

_ (Place) has been declared as my place of domicile for the reasons given below : 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./Illegible, Chairman 
[No ADVT-IMV/744/2001-Exty.] 
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